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NREC have recently published a guide for research performing organisations outlining institutional
responsibilities for research ethics and integrity. Hopefully, the Norwegian guide can serve as
Inspiration for similar initiatives in other countries.

The World Conferences of Research Integrity (WCRI) have provided many relevant
resgurces. However, .such. ger.1eral guidances must.also be incorporated into specific P —
national systems. This guide is an attempt to provide such a framework for Norway. Aqguide for research performing organisations

Since 1990 NREC has provided guidance and resources to support research performing .
organisations (RPOs) in their work on research ethics and integrity. According to the Q'm

Norwegian Research Ethics Act (2017), both researchers and RPOs must ensure that . %’, 3
research is conducted in accordance with recognised research ethical norms. The Act @ n "

primarily focuses on training and handling of potential violations. This guide provides
a broader framework for institutional responsibility also related to their social LSRG o Netons

i Research Ethics
responsibility. , Q) Desearch Bl

Roles and responsibilities It is important to engage the research
community in fostering responsible conduct

of research (RCR). The RPOs must also
Supervision and mentoring develop a responsible research culture
Research community (RRC). Both RCR and RRC are necessary to
maintain society’s trust in research.

Education and training

Research support

Research leaders . . . .
The guide consists of nine sections,

describing different roles and
responsibilities. Both the research
community and the institutional
management must assess which sections
and examples are relevant to their work.

Research ethics committees
Resource persons

Handling misconduct cases
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Institutional management
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9. Institutional management it eeniites &« ere 4 - 1. . : : . :
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responsible for safeguarding research ethics throughout the institution.

Acco esearch Ethics Act, tions ;
must ensure that research is conducted in accor- I EEEIECIRE Many institutions have established arenas to put research ethics on the agenda. The ° ° ° o
dance with recognised research ethics norms .The  §5. Requirements for research institutions University of Oslo has established a «Forum for Research Ethics», the University of Bergen
institutional management is responsible for safe-  Research Institutlons must ensure that the has established an «Ethics Breakfast» and the Norwegian University of Life Sciences I n a n a I O n a C O n ex e C a u S e O I e re n C e S I n e a a n
guarding research ethics at all levels (cf. this guide,  research at the institution s conducted (NMBU) has established a «Research Ethics Forums. These arenas provide spaces where e
sections 1-8). In accordance with recognised research institutional management and researchers together can create a responsible research
ﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂ ms. culture. NREC also organises an annual Institutional Management Forum in November

In addition, institutional management must en- where leaders of institutions can share experiences and discuss current issues.

| P e———— regulatory frameworks, each country must develop their own
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verse incentives and dev elop fair assessment criteria. Institutional management must also ensure academic freedom. One example is the official standard agreement for research (SSA-F),

systems, procedures and contracts that safeguard research ethics. which should be used in commisioned research. . . . .

e o, e uides to secure harmonization and adherence. Different actors
«Research organisations must work actively and use to promote a responsible research culture. One recommendation in their Toolbox for ™

continuously to establish a culture of research 5.1 Promoting good research ethics Research Integrity is to develop a Research Integrity Promotion Plan (RIPP) to systematise

ethics and practices. This includes teaching and Research Institutlons must work actively the work on research ethics and research integrity. This is elaborated in an article in Nature

training, but also responsible leadership, adopting R m_mlnunus]}'_m s ln i . from 2020. Institutions in Norway should consider developing similar frameworks for o je o o [ °
Mool * [ B can tacilitate this process, tor instance national research etnics
tegrating research ethics in all phases of research: 4,4 4one at research institutions through ,

«The most important task is to include research the daily practice of including ethics an

ethics in all education and all research. Research creating awareness of ethics throughout

ethics is an integral part, not an add-on.» education and research. ° ° f d ° ° °

R — committees, academ les, or tunding organisations.

misconduct committees and uidelines for handling misconduct cases. Institutions must also References - B

have procedures for addressing research ethics questions and handling research ethics issues not }( 1

involving violations. This is explicitly stated in the preparatory work to the Act: «The instituti- Ministry of Education and Research (2016), Prop. 158 L (201 i . ‘

ons must create a culture providing spaces to address all ethical issues and dilemmas, where it is 2016) Act on the organisation of research ett

permissible to raise questions for ethical discussions both on general issues and on specific topics Ethics Act, preparatory work)

- in oné n research and in the research of others.»
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From Recommendations to Implementation. [ e O r O n e re n C e S O e S e a rC n t e r I t C 0 u
All national bodies representing researchers and research institutions must support the work on :
ics. F nce, the joint arena of rch institutes (FFA) has developed specific O and ARMA (2020), Research Ethics. Support and Review
resources fo itutes. In Swe ert group for research ethics esta- arch Organizations.
facilitate dialogue and harmonisation between different national
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