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Introduction:
Designing a new induction

First things first: What is Research Integrity?

Start with Positive Principles:2

Honesty in all aspects of research Why research integrity is .
They say you never get a second chance to make a first Accountability in the conduct of ) Publ'ig‘t':gs"tt?n“:éience ) SEZ'SQZQ?QQ% . How can we support
impression, so how can we create a good first impression of , TesesiEL _ _ Reliability of - g RS RRAL i good research Spending 2
\ : ) " Professional courtesy and fairness y orresedrcn recor Replication Crisis - o :
research integrity? When reseadrchers begin a new position, in working with others - Good use of resources _ Ethical issues practices: hours in person
they understandably want to start experiments as soon as Good stewardship of research on - Benefits of Open Research with attendees is

possible. Induction processes - while necessary - can
appear an impediment to ‘actual’ research. Since 2021 I've make my role visible,
been running a Research Integrity specific induction at the allowing me to actas a
Cancer Research UK Manchester Institute, shaped around signpost for information.
the UK Concordat to Support Research Integrity. This poster They may not

is about how that induction is structured to be as relevant, COmmitment 1: Mdintdining the higheSt StCIndCIrdS det;eilr;f)rt?tbhecgge”fgl]li

engaging and interactive as possible. _ ) R . . .

Researchers are responsible for “understanding..(and) maintaining the highest standards of rigour they will know who to
and integrity in their work”. But what are the “highest standards”? We focus on three things: contact and where
to go when they

behalf of others great opportunity

Mapping Induction elements onto the 5 Concordat Commitments

Dat Data . . s .
Manage?nent anel®  Protection _Animal pert The centrality of The importance Critical thinking need help and
andagemen Research . . a0 . Support.
c " rigorous scientific of seeking expert throughout the
L A iat o & : ' i '
I\tﬂhaér}:tigrézg eﬂl?il?;gil,o:{]e?; §1 Facilities S g8 le ddin ? record keeping advice & support research lifecycle
and professional acultureo Peer
standards of - frameworks, : research Review
research obligations and integrity Group discussion: Introduce people attendees need to know Reflective practice:
inteqrity Ml standards In small groups, attendees discuss the question: Highlight them as key knowledge holders Consider the benefits of early
Sustainability Publication “What training have you had so far in record interventions in the research process
Reproducibility ~ Record Human Experimental _ keeping?"
Keeping Tissue Design Practice %
o - ] Most discover that they and other i
Communication . - Accessmont Research attendees have had little formal ¢
Sesltine e training in record keeping
e g strengthen Lol | N
Bl I Research This leads onto discussions of best
el et B Inteqrity practice & the “Lab Book Challenge” — https://bscb.org/wp-content/uploads/2024/03/2024.pdf#page=21
6 \
0 O :
Misconduct ,De : . Case studies from 'On Being A Scientist” detailed
Ciilgzr%s SItnStiEUte gOUr s, %, Cqse StUdleS' A prOblem Sha red °e° enough for multiple angles of discussion, and subject
ructures foeacy deg,&\z & The Induction includes two case studies. These give opportunity for adjacent’ to encourage thinking about princples
o Gc\\,«'c"“.io ,p%;’%o small group discussion, hearing different viewpoints and exploring ON BEING
= O s C . . . re oy 13
y—— — PO O (o 5:%7%s  ethicalissues in a safe space. They also help develop an immunityto A SCIENTIST
I T SO I Eges BIgRa R e, e o e S.S5%. 05 Q\“f% 0 SSE 6 oor practice, letting attendees think how they would respond in
& in-person. | include a low-risk warm-up question S 2 e;z@@ 6\\@\6{‘6 \\Q\«@“ = | /@ P p. ’ 9 . Y P A GUIDE TO RESPONSIBLE CONDUCT IN RESEARCH
("What's something you've watched recently?”) I:}\S‘ fbooﬂ’& O Ay gs s, sCcenarios they may encounter in the future. T H1RD EDITI ON
to get the session going! o“&&,\@%ﬁf K »@Qef\‘c)@ S 8/, 56  https://nap.nationalacademies.org/catalog/12192/on-being-a-scientist-a-guide-to-responsible-conduct-in
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Supporting Research ¥ Recopge S [~ I e Regulatory Compliance

arrange a meeting to discuss their From the Pre-Submission Review authors receive a response making their work more visible, helping

at any stage of letter with advice and guidance on areas for further with curation and data archiving, and

tion consideration based on current best practice, journal and supporting them where there are queries
funder guidelines and Institute processes. concerning their work

T

Show how support is provided throughout the
publication process

searchers are welcome to
a
r

Responses to "What does e
good research practice

mean to you?"

Integrity
This Commitment allows us to think about
ways to “embed integrity and ethical practice”

across the Institute, and how researchers are
supported in this.

Researchers must “comply with ethical, legal and
professional frameworks, obligations and standards” and
“ensure that all their research is subject to active and
appropriate consideration of ethical issues”.

Pre-Submission Then show how this feeds back into promoting This provides a framework to look at a set of issues
Keeping g . . Reviews positive change across the Institute requiring particular care and attention, with reflections
Importance of training (including this one!) f inforcing the | ing f th
knowledge up- Highlight support structures for researchers ¢ rom one drea reintorcing the iearning from others
to-datte s
[ 522:29 . \ﬁ§ N C ::)E:tizgaéf;g::fment
. . ractice ! \‘K\:gg I S Refinement & Reduction
Mistakes, A group case study encourages attendees to think o . _ . This KRl o i in Research
corrections & about the consequences of publishing errors and submission Induction takes a | i
publications how we perceive ‘correction’ notices on papers reviews 'researcher-centric' view. Animals (Scientific Procedures) Act 1986

1986 CHAPTER 14

An Act to make new provision for the protection of animals used for experimental or

The aim is to showcase the o

structures and processes B Qo M b s e
Include breaks! We take a break at the halfway point, and | tell people ahead of time that it's coming! available to support the attendees

in conducting research that aligns

Commitment 4: Reporting Misconduct with their own strong values and

. . . . ersonal integrity. I'm conscious of
Commitment 4 requires “transparent, timely, robust and fair P : Jrty
adding to their workloads, so try

Data Protection Act 2018
2018 CHAPTER 12

to make provision for the regulation of the processing of information relating
ividuals; to make provision in connection with the Information Commissioner’s
ns und in regulations relating to information; to make provision for a direct
eting code of practice; and for connected purposes. [23rd May 2018]
hy f

the Queen’s most Excellent Majesty, by and with the advice and consent o
Ter al, and Commons, in this present Parliament assembled, and by

Concordat for the

processes to deal with allegations of research misconduct”. This to make the information Environmental
. o . . e tat S e Sustainability of
provides an opportunity to think about the spectrum of research mls?ogdutﬁ?t d?]flrlutlons vary betweehn countries; © make e'k;I © dd © Resolgbt
: : : : : : e induction helps ensure researchers are accessible an  Innovation Practice
Conduct,lncludln.g. mlsconduct, UnlverS|t.y‘ reporting procedures, tamiliar with host institution standards elevant TN
and the responsibilities we all have for raising concerns. : h d - PJ-
- summarise processes The spectrum of research conduct e
- Clear links to all the documents and policies covering misconduct © Fabrication h , This section
- Attendees know where to find the information if and when required g .ification :161 ehHuman Tissue orovides an
O Plagiarism i 74 opportunity to
! ! ! @ Failure to meet legal, ethical and The regulator of human tissue and organs, a )
Emphasise Highlight other professional obligations kil o ma @Q communicate the
® Misrepresentation latest quidance and
people & opproaohes. fOI’ ® Improper dealing with allegations of . Responsible ? lated t
principles, not asking questions research misconduct cot Question il Conductiof (D' ~policy refated to
pO”CY details and raising @Multiple/seria!instances of poor Research B:—»‘?:—’:ffﬂh . Generative Al in the wider
research practice Practices (JLJQ :'.3:...::. CR:éyECEAERRCH Together we are beating cancer ConteXt Of gOOd reseOrCh
Research (QRP) e UK prOCtice hOﬂeSty
Piscuss how asking questions and engaging with colleagues s part f
- Highlight routes for raising concerns are discussed | Polcies 8 Detection___§ IS RS Rear ete e e care and respect (including
- Link back to clear guidance about reporting misconduct Culture of Continuous Improvement environmental costs)

Read more on the CRUK Research Integrity Blog —p

What attendees take away Commitment 5: A Culture of Continuous Improvement

. . - (\Clusio . . . . . : '
fr0| N the lndUCt'K)n advice Co /) Commitment 5 says "We are committed to working together to strengthen the integrity of research’. Here we
cotecorios o O = o et l. Tell a story explore the link between research environment, culture and incentives and research integrity.
“What one thing willyou take away fromtoday?” [ R 2. Find links to help

other

Figure 1.2
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Simplified depiction of the ‘layers’in

Pre-Submission Review H H H .
Research Culture 3. Share p“ﬂClpleS, nOt details negOtlve of ChOﬂge from positive vision of the UK research ecosystem
Collaboration "Enquire 4. Make It interactive incentives on individuals & research &
lab management further with : - . . . i .
. 3 il S 5. Use local, rglevont examples research integrity organisations individual impact
Gareer Development  EEEG— e 6. Emphasise people over
Alternative Publishing Practices data" pO“CieS
Data Management s o ey .
Research .itegmy ivl?bﬁb 7 Be realistic about - Reselarch Cu:;cure initiatives g.K reseor(c\?tecogycl)sztoe)m
o 2 4 s s W 1 u & difficulties, hopeful - Local networks glagrdam LvVitae, " ;
Number of responses O - Narrative CVs Individuals can have a positive -
g e about opportunities - Researcher Development Concordat impact on those around them NDIVIDUAL
Attendees also receive a follow-up e things other - Registered Reports ¢
email with all slides and links, a xperimentemy M pusticationson o |
Concordat PDF and my contact details e https://www.vitae.ac.uk/vitae-publications/reports/research-integrity-a-landscape-study "o e ineapesty ay 2otz
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