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Introduction

Despite the signing of various international conventions, such as EDAW and Maputo, aimed at upholding wo-
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men's rights, women in Cameroon, including researchers, continue to face multiple injustices. Persistent inequa-

lities hinder their full participation and advancement in research, leading to disparities in the field.

In Cameroon, for instance, female researchers account Gender Inequality Index 1995-2015

(low index means less inequality)
0.74|

for only 7% of academia professors (TDR 2020). Atanga
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(2018) reveals that women constitute a mere 18% of the fa- 0,69 \ '
culty, with a paltry 10% as professors, falling below the criti-

cal threshold of 30% outlined in the Beijing Platform. These 0o (
statistics highlight the significant gender disparity in acade- 0.59 a
mia. Furthermore, Cameroon was ranked 141 out of 162 05 T — ,
countries in terms of gender equality in 2019, with a gender 1995 2000 2005 2010 2011 2012 2013 2014 2015 k
equality index of 0.560 (UN 2019). Global Gender Gap Index, 2017 Report

Source: IMF
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Results from a sample of 200 researchers

The analysis of the questionnaires and interviews unveiled a range of injustices experienced by women resear-
chers, which can be attributed to cultural norms and societal expectations deeply rooted in traditional patriarchal
societies

jor injusti Victim of gender inequalit
Major injustices recorded from the sample & quality

Work-life balance 65% = Yes
= No
Access to funding 54%
Unequal treatment a44%
Gender inequality related to unequal treatment
: vy and gender biais
SUY
Cultural and social norms 30% (Recruitment process (30%) , promotion (30%) and financing (27.5%)
. are the major areas where women still suffer from gender biais and
Representation and 20% unequal treatment)
s 2U07%
recognition 50
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Injustice related to funding 0
(Despite the efforts to reduce gender gap , women still face gender Recruitment Promotion Financing
biaises in funding. Though just 22% of women declared facing this process
biais, it is worth considering) Cultural and social barriers
70 54.3% of women researchers have been victims of cultural and
social barriers hindering the advancement of their careers. These
60 [ arriers include stereotypesand gender roles regarding the place of
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Credit: black women nonprofit leader forum

B minimal impact

Limited availability Lack of awareness
of funds

Policy development proposals to
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Recommendations address gender disparity
proposed by wWomen
Vresearchers - 74.3% Work life balance initiatives __
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Unveiling The Veiled Injus
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Objectives

1. Examine the injustices faced by women resear-
chers, raise awareness, foster understanding and
advocate for a positive change in order to reduce
gender disparities.

2. Provide recommendations to foster a more

equitable research landscape.

Participants
- 200 women (women researchers, focus groups, aca-

demic administrators, and policy makers).

- Diverse fields including STEM, arts, and social
sciences.

- Various academic backgrounds (PhD, senior lectu- '
rers, professors, research associates etc).

- Distribution: 50% early career professionals (0-5
years), 30% professionals (5 years and above), 10%
administrators and policy makers, and 10% retired re-

searchers.
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Methods

Data collection: mixed methods approach through

qualitative data ( in-depth interviews and focus
group discussions) and quantitative data ( 200
questionnaires to women researchers)

Data analysis: social role theory using Eagly's
(1987) framework. This theory explores how tradi-
tional gender roles and stereotypes influence expe-
riences and contribute to gender disparities

Conclusion

Adressing the injustices faced by women researchers
Is crucial for achieving gender equality in the research
sphere. These injustices which have as effects reduced
research productivity and limited opportunities for
career advancement, greatly limit women’s potentials..
Implementing policies to promote equal opportunities,
address biases, provide support systems, and
challenge societal norms can create a more inclusive

and productive research environment.
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