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WHO ARE WE?

 We are the UK’s largest water and waste water

provider.
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We supply enough tap water every day to fill more

than 1,000 Olympic swimming pools — that’'s 2.6

billion litres
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to contribute to the creation of a fair society, B Hitoocdies

Biodiversity

promoting inclusion and providing good work for all



THAMES WATER: OUR T LEVEL JOURNEY SO FAR...

Eight Three
Providers Pathways
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Thisi1s NOT

Work Experience
This Is an Industry

placement!




Congratyjasi-

BEFORE THE INDUCTION .

Recruitment and Communication o orobie™ = VIO Your T gy
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. . . 3 Sooo the time is finally here!!l! £££3 | can't wait to see you all
*Clear Job advert - what skills they will be learning ' tomorrow! &

A couple of reminders;

Clear Interview Confirmation - Questions given in - complete the 2 forms that | sent

advan Ce Wlth SOme |nte rVIEW CoaCh | ng and contact me. Text me when you are downstairs at reception.
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*First day email — everything they need (and bit

Lastly and mostly importantly... Welcome to Team Thames!!

more)

*Day before the induction — reassuring message.
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- Don't forget your photographic ID tomorrow
- Save my number if you haven't already so if you get lost you can



THE INDUCTION

Keep It relevant

How do you induct a new starter?

Placement Access Relationships Organisation

Standards Health and
and rules safety

Progress and

Orientation Feedback

What do they legally need to know?

What knowledge will they use between now and your next

catch up?

What skills do they need to focus on?




THE INDUCTION

Setting up for Success

Soft Skills

development

Do they have the right Do they need support What skills they need to
access, equipment and sessions, 1-2-1s or develop and how are they
resources? employability mentoring? going to do this?

o TL



AFTER THE INDUCTION

Engagement & Progression

Immersion
Into the
organisation

Clear

progression

Informal and Formally Clear development and Do they feel like an

progression plan employee or a T Level

Student?




SUMMARY

@ Growth Mindset
@ Keep it relevant
9 Make it personal

@ Future Focused
. TL
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