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To reach 50 million
users
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Call of Duty Mobile Breaks Record with
100 Million Downloads in Its First Week

17

Kodak
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DIGITAL & CONNECTIVITY

1978 - MOST COMMON JOB IN EACH US STATE
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2014- MOST COMMON JOB IN EACH US STATE

= FORTUNE | ~=:

Volvo CEO: We will accept all liability when our
cars are in autonomous mode

B digitaltrends
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WEARABLES

Shoemaking reconsidered: Under
Armour reveals 3D-printed sneckers
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Shopify CEO says no new hires without
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/ ‘Before asking for more
Headcount and resources, teams
must demonstrate why they
cannot get what they want done
using Al'

by Jay Peters
Afe 7,3025, 108 P GAT1
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An Al Completed 360,000 Hours of

Finance Work in Just Seconds
Pack it up, folks. The machines will take it from here

UK engineering firm Arup falls victim to
£20m deepfake scam

Hong Kong employee was duped into sending cash to
criminals by Al-generated video call

Business live - latest updates
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Wimbledon to use Al for video highlight
commentary

Forbes




Prompt:
A litter of golden retriever

puppies playing in the snow,
Their heads pop out of the snow
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A.l. Agents

GIZMODO =]

The quest for the perfect smile required electrocuting
people's faces
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ORGANISATION CULTURE
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Google

my boss is

my boss is picking on me

my boss is a control freak

my boss is bipolar

my boss is toxic

my boss is bullying me

my boss is causing me anxiety

my boss is making me depressed

my boss is a narcissistic

my boss is bullying me to quit

my boss is manipulative and controlling

-
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Google

wiork i)

work s the curse of the drinking classes
work is stressing me out

work Issues.

work is a means to an end

work is a false idol

work is love made visible

work is consuming my life

. work is making me anxious

work is making me miserable
work is causing depression

-

22/05/2025

11



45

Companies focuses on process and policy not practice
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Google scraps diversity hiring goals and
cites Trump's DEI orders
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HYBRID/ REMOTE WORKING
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Disney employees must return to work in
office for at least 4 days a week, CEO
says
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Ehe New ork Times

Even Zoom Is Making People Return
to the Office

13
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Amazon tells staff to get back to office
five days a week
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Workers Are ‘Coffee Badging’ To
Protest Return-To-Office

Mandates, While Bosses Spy On
Mouse Jiggler, Undetectable Mouse Maver Them At Home

Moves Mouse for Computer Laptop

Laptop Awakening \
Addia Cart
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Can | ask you to draw a
picture or representation of
an old person
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SILENT GENERATION

A

THE MULTI-GENERATIONAL

WORKFORCE

64

16



i

GENERATION BABY BOOMERS
1946-64
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Al
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GENERATION Y
1981-96
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1.Ruined the economy
2.Selfish

3.Tech-illiterate

4.Complain about “snowflakes

”

1.Entitled

2.Addicted to avocado toast
3.0verly sensitive

4. Job-hoppers

v
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GENERATION X
1965-80

66
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GENERATION Z
1997-2012

68
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1.Forgettable

2.Cynical slackers

3.Bad with money

4.Middle management drones

1.Chronically online

2.Too woke

3.Emotionally fragile
4.Don't know how to work

17
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The U-bend
Self-reported well-being, on a scale of 1-10
7.0
6.8
6.6
= 6.4
] 1 6.2
e i S O TMPRMER0Nr IR S 3
18 26 34 42 50 58 66 74 82
Age, years

Source: PNAS paper: “A snapshot of the age distribution
of psychological well-being in the United States” by
Arthur Stone

pa— )
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THE
SQUEEZED
MIDDLE

The pressure on ordinary workers
in America and Britain

FNITEN RY SODHIA DARKFR
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'Work from office or resign’: Why are some
bosses taking a hardline stance and is the
future of remote work doomed?

e BT Taung zaiizan

74

Obama's New Boss s McCain v, Brzezinski B2

TIME

Millennials are lazy, entitied narcissists.
whostillive with their parents.

Why theylsave us all
w 5\
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Being Addicted To Generativ

By LiccaElat Coreritor. © D Larca B. Elct & 4 workd suncwned Al siores.

Why older works?

* Engagement levels

* Attendance

* More experience

* Flexibility

* Connected relationships

* Offline more than online

e Al
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Younger workers are not
enjoying managing those older
than them
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Leadership <~ Mentoring

Team working .~ Research methods

75

e Information literacy

A .
?( By Evaluating

Av
TRANSVERSAL 9,
paliy (ORE SKILLS

Ethics.

People management

Communication

Encrepreneurship Problem solving

Innovation
Argument construction

Integrity
Research strategy Sty

Prioritisation
Project planning iy
~ Responsiveness to change

Risk management Networking

Funding generation
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MOTIVATING YOUR PEOPLE

“Trust arrives on foot and
leaves on horseback”

22/05/2025
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Why Boredom At Work Is More
Dangerous Than Burnout

Lindasy Kober Contrt
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WELLBEING

Lifelong Learning
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e
“Why -We

Sleep . -

UNLOCKING THE POWER OF
SLEEP AND DREAMS

Matthew Walker Ph.D.

99 100

25


http://www.google.ie/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj_vd-i9pDLAhWGew4KHUkoCg0QjRwIBw&url=http://www.gottabemobile.com/iphone-6/&bvm=bv.114733917,d.ZWU&psig=AFQjCNEaiTKfasX_Q5Q-XjgUjQAUpxsBZQ&ust=1456421274595896

22/05/2025

101 102

103 104

26



22/05/2025

105 106

107 108

27



People prefer electric shocks to time alone with
thoughts

- CEn 5 -

By Caralyn Y. Johnsan | GLOBE STAFF JULY 03, 2014
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World"
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RECONNECTING
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Signal

L

Twitter

d‘inﬂ

Linkedin Stack
Slack

Instagram

115 116
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HOW TO BUILD

TRUST & CONNECTION
NO MATTER
THE.DISTANCE
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123

FORTUNE

Shopify’s CFO explains how its new
meeting cost calculator works, and how it —a T00 COOL TO DO DRUGS
will cut 474,000 events in 2023: ‘Time is

money’
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CONCLUSION
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