Barriers to following dietary advice in type 2 diabetes mellitus: People’s lived experiences and professionals’ perspectives in a South Asian context

Purpose and aim of the project/initiative: 
Diet is a cornerstone of type 2 diabetes mellitus (T2DM) management, yet many people find it difficult to follow dietary advice in everyday life. This study aimed to explore barriers to following dietary advice among people living with T2DM in Sri Lanka, interpreting finding using the Theoretical Domains Framework (TDF) and Capability, Opportunity, Motivation Model of Behaviour (COM-B).
Who the project/ initiative was seeking to impact:
The project sought to improve support for people living with T2DM in Sri Lanka, and to inform how healthcare professionals (HCPs) can better tailor dietary support in routine care.
Who was involved in the project/ initiative:  
A 2-hour online discussion was conducted with people living with T2DM and HCPs. Ten adults living with T2DM and ten HCPs were purposively recruited to ensure heterogenous representation.
What outcomes and impact did the project/ initiative achieve:
Participant’s narratives highlighted a mismatch between guideline-based expectations and actual behaviours within complex home, work, social and economic environments. Barriers were identified across 12 of 14 TDF domains, but were most concentrated in Environmental context and resources, corresponding to Opportunity in COM-B, including work commitments and lack of time for food-related tasks, higher prices and limited availability of healthy foods when eating-out, household responsibilities, convenience of home-away foods, financial constraints and the need to satisfy multiple family food preferences. Social influences also reflected social opportunity. Limited food-related skills and impractical dietary advice and meal plans were highlighted, while HCPs emphasised limited knowledge together constraining Capability. Low confidence, beliefs about medication consequences, low motivation and emotions, low persistence over time reflected Motivation. Overall, opportunity-related barriers outweighed capability or motivation-related barriers.

Learnings for the future: 
Future initiatives should prioritise addressing opportunity-based barriers, while also strengthening capability and motivation through culturally relevant, person-centred pathway.
