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	Background/Objectives
Health Promotion interventions in the work place contribute to total wellbeing of workers, productivity and organizational achievement of goals. The University as a development change organization is recognized as a site for advancing health promotion hence the ideal of health promoting universities. University management however must have correct perspectives of their role in providing enabling environment for health promotion interventions for workers. This study explores the understanding of health promotion among management level staff in the context of what the university ought to do and what the institution was actually doing to drive health promotion among staff. 
Methods
Qualitative study was conducted among thirteen university senior management staff purposively selected in a Nigerian university. Data were collected using in-depth interview which was tape-recorded and transcribed verbatim. Content analysis was conducted using Nvivo software version 11.  
Results
The participants were five principal officers and eight management staff of a university in Nigeria. Majority of the participants expressed health promotion in the context of activities performed by the individual to stay healthy while a few saw the concept as a ceremonial activity engaged in to mark the World Health Day. Exploring health promotion interventions executed by the institution, majority of the respondents affirmed an educational programme organized by the management once for the management staff and the topic covered was cardiovascular diseases. While majority agreed to the need for empowering interventions to drive health promotion among all workers, a few of the management staff did not agree to the institutions take such responsibility. All the participants iterated there is no policy and protocol on health promotion in the institution.  
Discussion
Health promoting universities serve as agents of change for the present and the future in the context of entrenching health promoting ideals, knowledge generation and sustainable healthy workforce for higher productivity. However, achieving this require informed and committed university management who also establish policy and develop well-articulated protocol to ensure access to health promoting programmes and services to all staff and the students. 
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