Paper
Introduction
This paper highlights the intersection of climate change, sociocultural norms, and gendered labor dynamics in Ethiopia’s Hararghe zones. Entrenched discriminatory norms and societal expectations heighten women’s vulnerability to climate risks, disproportionately increasing their unpaid domestic and caregiving burdens. These roles contribute to mental health challenges and reduced quality of life. As extreme weather events intensify, gender-responsive adaptation strategies that promote climate justice and resilience are crucial. 
Objectives
· Assess how climate change impacts men’s and women’s participation in paid and unpaid work, particularly among marginalized groups. 
· Analyze how climate-induced stresses – heat, drought, and crop failures – exacerbate unpaid domestic caregiving responsibilities.
Methodology
The research employed a mixed-methods approach, integrating quantitative and qualitative data. A two-stage stratified random sampling technique was used for surveys, ensuring diverse representation. Focus group discussions and key informant interviews provided qualitative insights. Regression analysis examined factors influencing time allocation for work, caregiving, and leisure, while descriptive analysis provided further quantitative insights. 
Main Findings
A significant 57% of respondents have no formal education, with women making up 71.8% of this group. While most are smallholder farmers, only 5.4% of men and 2.3% of women are employed formally. Climate change has significantly disrupted paid work, with 97.7% of men and 80.8% of women reporting significant impacts. However, women face additional burdens due to increased time spent on childcare and elder care (85.5% vs. 67.3% for men). Only 4.5% of men participate in household chores compared to 98.7% of women, while caregiving responsibilities fall on 86.1% of women compared to just 9.4% of men.
The study underscores the mental health toll on women, with 52.6% reporting increased stress leading to family conflict and 41.5% experiencing heightened household tensions contributing to gender-based violence. Additionally, households with people with disabilities face greater economic strain and emotional distress. These findings emphasize the urgent need for gender-responsive adaptation strategies that reduce unpaid care burdens, promote equitable workforce participation, and integrate mental health support. Addressing these challenges is critical for ensuring the well-being of future generations. 

Significance of the work for policy/practice 
This research provides critical evidence on the intersection of climate change, unpaid care work, and gendered labor dynamics, offering insights essential for policy and practice. Findings highlight how escalating climate risks – such as heat, drought, and crop failures – intensify unpaid caregiving responsibilities, disproportionately burdening women and limiting their participation in paid work. These challenges not only exacerbate economic disparities but also contribute to mental health stress, family tensions, and gender-based violence, threatening the well-being of current and future generations. 
For policymakers, these findings underscore the urgent need for gender-responsive climate adaptation strategies that integrate social protection measures, including childcare support, flexible work policies, and mental health services. 
For practitioners, the research informs the design of community-based interventions that alleviate unpaid work burdens and inclusive policies that protect livelihoods and break cycles of vulnerability, empowering communities to build resilience and secure the well-being of future generations in an era of escalating climate risks. 
