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Objectives
[bookmark: _GoBack]Unconscious biases are social stereotypes about certain groups of people that individuals form outside their own conscious awareness. These implicit biases can override conscious beliefs and cause people to unknowingly act in ways that are inconsistent with their true values. Everyone has unconscious biases that affect their decisions.  Awareness of these biases is not enough.  Practitioners often default to familiar interactions because they are easy to understand. As such, diversity training tends to focus on diversity as a challenge that has to be overcome, rather than an opportunity to create respectful and effective settings for practitioners. How and what practitioners communicate are central to who they are and how they function in the different settings. Practitioners’ identities are linked to the languages they use, and their relationship to the world is constructed by and filtered through language. Language is powerful, and the way practitioners communicate with one another can create discord or create connections.


Format
Interactive lecture and group discussion on issues around social, historical, and economic power that confront with their own lived reality and how it relate to others.
Demonstration of certain scenarios that can activate unconscious attitudes and beliefs.    


Learning goals

Illustrate at least two strategies to increase health equity by addressing implicit bias to improve daily interactions.









