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Building Adaptive Capacity for Climate Action & Indigenous Resilience: Insights from Deshkan Ziibiing, Chippewas of the Thames First Nation, Canada

	Introduction: Deshkan Ziibiing (People along the Antler River), also known as Chippewas of the Thames First Nation, is an Anishinaabe Indigenous First Nations community on the north bank of Deshkan Ziibi (Antler River), currently known as the Thames River in present day southwestern Ontario Canada. Deshkan Ziibiing Peoples have observed trends of increased flooding and warming temperatures and the community is growing increasingly concerned about the cumulative impacts of climate change and the reciprocal need for energy transition.

Objectives: Smit and Wandel (2006) state that advancing local adaptive capacity requires:     ‘…at the local level the ability to undertake adaptations can be influenced by such factors as managerial ability, access to financial, technological and information resources, infrastructure, the institutional environment within which adaptations occur, political influence, kinship networks, etc.” This paper presentation will reflect on the social factors that support adaptive capacity, in the case of Deshkan Ziibiing. 
Methodology: In 2021, Deshkan Ziibiing created a ‘Climate Change Liaison’ employment position in the Department of Treaties Lands and Environment to advance climate change efforts through a pilot project aimed at creating ethical space (Ermine, 2007) to support an integrated regional watershed management project, targeted at assessing local and regional flood risks through a ‘two-eyed seeing’ approaches (Bartlett, Marshall and Marshall, 2012) integrating Indigenous knowledge and worldviews in flood risk planning with non-Indigenous organizations. 

Findings
The integrated regional watershed management pilot project and flood risk planning exercise provided a successful and critical opportunity for Deshkan Ziibiing to collaborate regionally with non-traditional partners, while the longer-term creation of the Climate Change Liaison employment position provides ongoing support for capacity building and bridging opportunities for Indigenous and non-Indigenous organizations to collaboration more broadly on shared issues of climate change risk and opportunities for collaborative responses.  

Significance of the work for policy and practice 
Deshkan Ziibiing is providing a leading example for how to advance innovative approaches to build and sustain community capacity, strengthen relationships, develop shared understanding of climate challenges, while leveraging and enhancing collaborative regional opportunities to respond to climate impacts. This includes regional efforts to mobilize nature-based solutions and energy efficiency and conservation support for Indigenous resilience and broader and longer-term regional objectives related to reducing greenhouse gases and the impacts of agricultural water pollution, as well as supporting biodiversity, carbon sequestration and preventing erosion associated with extreme weather events through riparian zone and wetland restoration providing co-beneficial opportunities for Indigenous Land Guardians employment.
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