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Introduction. Medical students face increasing academic, psychological, and social pressures that predispose them to underperformance and attrition. Early identification of at-risk profiles is critical yet limited by incomplete understanding of contributory factors and misalignment between faculty and student perceptions.

Aims. To systematically explore perceived at-risk factors among medical students and faculty and identify convergent and divergent perspectives to inform targeted academic support strategies.

Methods. First- and second-year MBBS students (n=250) and teaching faculty (n=50) from an international twinning medical program completed a validated Likert-based questionnaire assessing 25 academic, behavioral, psychosocial, and environmental risk factors. Group comparisons were conducted to evaluate perceptual differences.

Results. Significant faculty-student differences were observed for classroom engagement, procrastination, unrealistic goals, emotional/behavioral problems, limited social skills, and non-supportive home environment (p<0.05). No significant differences were noted for academic preparedness, communication barriers, mentoring access, self-concept variables, learning disabilities, financial burden, or teaching methodology, although perceived influence varied across groups.

Discussion. At-risk status in medical education is multidimensional, extending beyond academic preparedness to psychosocial and behavioral domains. Recognizing perception gaps between students and faculty enables the design of proactive, individualized, and evidence-guided interventions to enhance engagement, retention, and academic success, supporting sustainable development of the future medical workforce.
