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Introduction. Undergraduate students in pharmacology programmes are often unaware of the diverse career paths open to them, with many students assuming their principal post-graduation destinations are the pharmaceutical industry or further study leading to academic research. 
Aims. The following project was initiated in 2021 at the University of Glasgow (UofG) to raise awareness of the diversity of careers enjoyed by pharmacology graduates.
Methods. A private Linkedin group was established, with membership restricted to current undergraduate students, teaching staff (past & present) and alumni from the BSc (Hons) in Pharmacology programme at UofG. Alumni were initially identified from the UofG Linkedin site by searching the ‘alumni’ tab for those self-reporting as having studied pharmacology. Following manual review of Linkedin profiles, individuals meeting eligibility criteria were contacted via Linkedin connection request and invited to join the group.
Results. On 12 Sept 2025, the UofG Pharmacology Linkedin group had 265 members, of whom 45 were current undergraduate students. The proportion of undergraduate students engaging with the group has remained consistent at approximately 75% year on year. There were 8 current or former teaching staff and 212 alumni. Graduation years of alumni ranged from 1974 to 2025, with 51% of alumni graduating in the 4-year period since the group’s inception. Linkedin analytics identified the most common industry as Pharmaceutical Manufacturing (22.3% of members) and the most common company as UofG (10.6% of members). 
Discussion. Establishing a Linkedin group for UofG Pharmacology alumni has been a simple but effective means of raising awareness of careers and employability among current undergraduate students. It has also proven to be a rich source of participants for various careers-related activities embedded in the curriculum. Students particularly value the opportunity to explore career paths of more recent graduates (within 3 to 5 years) with whom they can most closely relate. Unlike University Alumni offices, Linkedin can offer students an insight into career trajectories over many years and help them appreciate the diversity of employment opportunities available to them in the short, medium and longer term.
