Examining changes to student leadership, wellbeing, and engagement for the duration of a course: A quantitative study
Introduction. The research presented is a longitudinal self-reporting study on students’ current authentic leadership behaviours, mental wellbeing, sense of belonging, and student engagement across the duration of their course. 
Aims. The research question is: What pedagogical elements of undergraduate curriculum (e.g. learning outcomes, assessments, learning activities, and instruction) predicts positive behavioural development?
Methods. The print-based survey is administered at the start, and repeated at the end of a study period, for selected units in an undergraduate business course. The survey items include measures of authentic leader behaviours, belonging, psychological wellbeing, and classroom engagement. This survey is designed to map significant changes in behaviours as influenced by different pedagogical elements within each unit, controlling for parallel units of study. The relationship to pedagogical predictors will be assessed across two study periods, the second one is currently being delivered.
Results. The study (n=46) baseline statistics for the first delivery period have significant relationships between authentic leadership behaviours and engagement (β = .45, p < 0.01), wellbeing (β = .40, p < 0.01), and belonging (β = .84, p < 0.01). The relationship to pedagogical predictors is yet to be assessed.
Discussion. Preliminary results indicate if that curriculum and pedagogical elements for authentic leadership are indicators for students’ development of related leader behaviours, then it is likely that student belonging, wellbeing, and engagement will increase over the study period. Thus a university environment that supports the development of behaviours is likely to result in improved retention and  quality of educational experience.

