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There has been longstanding recognition that authentic assessment is an important assessment strategy in higher education, on the basis that assessment should test more than just the attainment of some abstract knowledge or skill. In recent years, the employability agenda has increased a pragmatic emphasis on authentic assessment, with moves to add vocational features to courses that were previously not seen as preparation for work.

The idea of authentic assessment is a rhetorically useful term that most parties can agree to be of value, without having to dig too deeply into what is meant by ‘authentic’. Critiques focus on the idea that authentic assessment just means ‘real life’ tasks, and a focus on content rather than processes or values. It has also been suggested that authentic assessment should prepare students for the future through actively promoting social justice and contributing to the transformation of society rather than just focussing on what exists in the here and now.
This conceptual contribution draws on Ajjawi et al (2024) to extend critiques such as these while also retaining a strong commitment to the importance of authenticity in assessment. We need to consider the importance of the perception and experience of authenticity by learners themselves and ways in which learning at work takes place, the inherent relationality of tasks, and how this is not captured by typical ‘authentic’ tasks. We seek to shift discussion of authentic assessment into consideration of multiple forms of authenticity. The presentation will discuss psychological authenticity, ontological fidelity, and practice theory perspectives and how they can influence assessment design. 
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