Examining barriers and enablers for university students with disability 
Introduction. This faculty-wide study focused on the mechanisms in place to support students with disability: assignment extensions, special consideration and academic adjustment plans. Data from students within the faculty who had experience with these procedures due to disability were analysed. This included 493 survey responses and nine interviews.  Staff from the student disability and equity support team also participated in this study.  As a result, both barriers and enablers for students with disability were identified. 
Aims. The aim of this study was to better understand the needs of students with disability and subsequently develop strategies for academics wishing to become more inclusive educators.
Methods. A faculty-wide student survey allowed students with disability to self-identify and participate. This was complemented with follow-on interviews.  Group discussions and individual interviews were conducted with the student support team members.  Responses from both groups were mapped against universal design for instruction (UDI) principles in order to suggest future actions.
Results. While members of the student support team referred to all nine principles of UDI (equitable, flexibility, simple and intuitive, perceivable information, tolerance for error, low physical effort, size and space, community of learners, and instructional climate); student responses largely focused on the need to foster a community of learners and to build a positive instructional climate.  To a lesser extent, students spoke about the value of flexibility within their study and the positive impact of well-designed study materials.  
Discussion. Students reported a variety of disabilities; many of which are ‘hidden’ raising issues such as under-reporting and stigma. Due to issues of privacy, students with disability often need to self-advocate. As a result, universities must empower students to do so by creating a culture in which all students feel valued. 
