HEA Fellowships: Ticking a box or achieving actual change?
Introduction. HEA Fellowship schemes continue to grow across Australasian universities. The aims and objectives vary, but overall are they seeking to provide a quasi-measure for teaching quality? This “Point for Debate” round table has its roots in two papers written in 2014 – one highly critical of HEA fellowships (Peat, 2014) and the counter paper (Bradley, 2014) offering the counter view in support of fellowships. Whilst this debate emanated in the UK six years ago, the growth of HEA fellowships in Australia (now at more than 2000) means the parry and joust of these arguments continues today.
Format of the round table. The round table discussion will be based in the counter arguments contained in these two papers. Discussion will be prompted through the use of postcards containing points from the papers – for and against the argument of the effectiveness (or not) of HEA fellowships. The joust theme will be used as a metaphor.
Point for debate/focus of the work-in-progress/topic for discussion. Whilst this is positioned as a “Point for debate” round table, it is also embedded in the research of the author investigating the impact of fellowship. In particular the ongoing metacognitive impacts from reflective practice. Evidence is showing that, whatever the institutional reasoning for introducing fellowship programs, the perceived impacts from participants are substantially positive (Botham, 2018).
Context/background. The growth of HEA fellowships, alongside the continued value of HERDSA fellowships, provides an important context to promote discussion and debate on their value and the potentially ‘tokenistic’ exercise, for example, of counting how many fellowships an institution can ‘collect’.
Intended outcome. The round table will gather responses to specific points from the papers in the anticipation of writing a “Points for debate” article as an intended outcome.
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