Does industry and external engagement matter for PhD careers? 
Introduction. Employability is at the forefront of the Government’s higher education policy framework. The proportion of PhDs undertaking internships is a draft funding metric for the $900 million NPILF. The cumulative growth in PhDs awarded each year, well beyond overall growth in academic employment, necessitates increased preparation for non-academic careers. Despite strong PhD satisfaction (86% in 2020), only around half (58%) were satisfied with their industry and external engagement. Greater external engagement may redress the decline in fulltime employment (80% in 2020). However, the (assumed) positive impact on employment, and background characteristics that may mediate/influence impact (e.g. discipline; gender; SES; institutional type), remain underexplored. 
Aims. To investigate the relationship between full-time employment and external engagement, controlling for PhD background characteristics. 
Methods. This study uses 9,800 responses to the 2019/2020 Postgraduate Research Experience Questionnaire (PREQ). The Industry Engagement Scale (IES) is a (binary) variable for satisfaction with industry engagement during the PhD. This study examines correlation with full-time employment, controlling for background characteristics.   
Results. Descriptive results suggest IES satisfaction is positively correlated with males (63% vs 54% females) and professional oriented disciplines (from 41% in communications and 47% in HASS, up to 69% in computing and 67% in business and engineering). Binary logistic regression results (IES as the dependent variable) suggest males are more satisfied with industry engagement, controlling for their greater likelihood of engagement in internships and disciplinary differences. Binary logistic regression results using full-time employment as the dependent variable suggest IES satisfaction is positively associated with employment, along with key background variables (e.g. gender and discipline). 
Discussion. Positive correlation between industry engagement and employment offers support for potentially improving employment, though causal effects are uncertain. The weaker satisfaction of females with IES supports previous research that females may receive less or lower quality support during their PhDs, with potential negative future employment impacts. The strong correlation between IES (and internships) and disciplinary background is a problem if the NPILF funding metric does not control for discipline when funding universities. 
