The ‘illegitimate’ Academic: The impact of professional development on casual staff
Introduction. Confronting the need to develop an academic identity as an iterative process can be challenging and requires time and space (Weiler, 2020). For casual academics who are juggling this alongside relative job insecurity it can be an additional challenge, not commonly addressed with institutional interventions (Percy et al).  Although studies in professional development of educators have examined initiatives specific to teaching in Higher Education, there has not been an extended study of how casual staff teaching into enabling programs are developed and supported.  

Aims. This presentation contributes to work in professional development of academics in Higher Education (HE), specifically professional development in enabling pedagogy for casual teachers. This study investigates how deficit discourses influence subjective construction of sessional staff and how professional development initiatives challenge the illegitimate enabling teacher subjectification in Higher Education.

Methods. We apply a Foucauldian discourse analysis methodology to 10 sessional staff interviews conducted in one Australian university enabling program.
Results. Analysis reveals how the framing of the ‘problem’ of student success with the discursive institutional binary of equity (social justice) and excellence (neo-liberal) not only shapes teaching practices but also teacher subjectivity.
Discussion. We argue that if we are serious about supporting increasingly diverse cohorts of students, it is also essential to examine how professional development for educators is inclusive of all staff and ensures that sessional academics do not remain a silent and forgotten majority.
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