Introduction. Pandemic preparation within the Australian healthcare system included a range of strategies to maximise the clinical workforce. One of these strategies was accelerating nursing students in their final year of study.  This study surveyed a cohort of graduate entry nursing students that completed an accelerated final clinical placement. 
Aim. This project aimed to discover the self-perceived work readiness of accelerated final year nursing students. 
Methods. In this cross sectional study the previously validated Work Readiness Scale for Graduate Nurses (WRS-GN) tool, which measures social intelligence, personal work characteristics, organisational acumen and work competence (Walker, Storey, Costa, & Leung, 2015) was used in a small sample of graduate-entry nursing students undertaking an accelerated final placement. It aimed to identify how ready for work these graduate nurses felt. Additional open text questions provided further opportunities for students to share their experience and perceptions. 
Results. Overall students identified that they had high levels of work readiness particularly in respect to organisational acumen. Awareness of workplace protocols and processes was considered high and they felt confident that they could apply knowledge in the workplace. Students also identified that their social intelligence was of a high level. With the open text responses the majority of students used positive phrases to describe their readiness although many felt that the university should have offered more support around applying for positions and supporting work integrated learning. 
Discussion. This study has shown that the accelerated placement in this cohort did not negatively impact their self-perceived work readiness. Although respondents acknowledged that the accelerated placement was challenging, the majority stated it had a positive impact on their work readiness. Respondents spoke of the continuity of preceptorship which allowed consolidation of skills, understanding of systems and adjustment to real life working conditions. 
