Socio cultural influences on employability learning for engineering students
Introduction. Diversity in Australian engineering workforce and higher education sector is high owing to significant number of international students and migrant engineers (Kaspura, 2019). Employability models mostly discuss ‘what’ employability components are demanded with less attention to ‘how’ they are developed. Further, in literature, employability is seen as an individual phenomenon (Clarke, 2008; Nilsson & Senior, 2010). In addition, there is a gap in non-western centric views on employability. Like other social development theories, Bronfenbrenner’s Ecological Systems Theory (Bronfenbrenner, 1979) identifies context as a dominant influencer in a person’s development.
Aims. To examine how engineering students from local and international backgrounds perceive employability and how ecological (context, person and time) factors influence their employability learning.  

Methods. A pilot study was conducted as a qualitative phenomenological inquiry. Data were collected through four focus groups and six interviews with engineering undergraduates and graduates from local (Australian) and non-local backgrounds. Thematic analysis (Braun & Clarke, 2006) was performed with NVivo as the tool. Analysis was mainly deductive, framed on CareerEDGE model of employability (Dacre Pool & Sewell, 2007) and Bronfenbrenner’s Ecological Systems Theory (Bronfenbrenner, 1976).
Results. Both local and non-local cohorts viewed employability as ‘gaining employment’ rather than ‘sustainable employment’ as defined in literature. How ecological factors influence the employability learning are identified under two themes. Under formal development, school education, university education, workplace experience (related to field) are identified as sub-themes while family influence, cultural norms, society pressures and non-related work experience were important under informal development. Local students and engineers valued transferable skills more, which they develop through school and university education aided by non-related work experience. International students and migrants, who value technical knowledge more, discussed how their perception changed through familiarisation with Australian work environment. Both cohorts identified the importance of individual responsibility of developing one’s own employability. 
Discussion. This pilot study is anticipated to be the starting point for a much-needed discussion on employability learning of engineering students in terms of positive and negative influencers. Generalisation as international students and migrants needs to be done with caution. Main study is expected to solidify conclusions. 
