Innovation or auto-repeat? What inspires me to commit to the long-haul journey and continuous improvement of teaching practice? 
Introduction. This roundtable will explore how academic developers could help academics commit to continuing professional development about teaching and learning.
Format of the round table. ‘Birds of a Feather’

Topic for discussion. How do we create the motivations and contexts for academics to engage in continuing teaching professional development?
Context/background. Ensuring academics are engaging in professional development to improve teaching quality and expertise is important for universities to demonstrate quality assurance to TEQSA, and for meeting the complex challenges of the changing higher education environment (Makunye & Pelser 2012). Professional development is also known to have positive impacts on academics’ careers by enhancing teaching satisfaction and effectiveness, providing social and professional networks, and forming scholarly communities of practice (Adcroft & Taylor 2009). So why do ADUs find it difficult to engage academics in PD? PD takes place in complex organisational settings where academics expectations and prior experiences shape their perspectives on PD and they respond to extrinsic motivations of what is valued and rewarded by the organisation, as well as personal values for professional growth and satisfaction (Snook et al, 2019, p. 7).
Intended outcome. Participants will brainstorm and discuss responses to questions guided by the literature on PD engagement (Makunye & Pelser 2012). They will share their success stories; describing ongoing commitment and continuing engagement in PD from participant and academic developer viewpoints. At the end of this session, the discussion will inform the development of a guide for helping academics to manage their professional development context to better serve their needs and assist academic developers construct adaptive programs.
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