Weaving WIL into the work, tasks, and learning experiences of a bachelor degree program.
Introduction. Work Integrated Learning is a growing trend in higher education. Many traditional degrees are being reimagined to include authentic connections to work places in an aim to produce work ready graduates. Most of these WIL offerings place students in a work environment for an extended period of time on the pretence that students will apply the theoretical knowledge gained in formal learning to skill development in practice. When phenomenon like covid-19 prevent this model from being realised, it becomes necessary to provide alternative industry experiences to ensure graduate success. Innovation in curriculum design enables the integration of industry and academic learning in multiple forms and modes.
Aims. To develop a WIL model with multiple touchpoints between industry and academia to support different types of WIL opportunities to facilitate the development of knowledge and skills and solidify the student experience and graduate success.
Methods. Curriculum innovations to integrate WIL in the curriculum were conceptualised with current industry practices. Transformative learning principles, the hybrid learning model, situated learning theory and reflective practice formed the theoretical framework to create a dynamic model of WIL. 
Results. The WIL model creates meaningful integration of authentic learning to traditional academic subjects. The learning experience for all students includes connection to the skills and knowledge required in the workplace, explores application of knowledge and skills and formalises this learning through professional practice. WIL experiences are situated in both academic and industry settings, guided by academic teaching and industry expertise.
Discussion. Workforce preparation and curriculum design to ensure graduates are work ready can be achieved when partnerships with industry create authentic learning experiences for students. Conceptualising WIL beyond internships and placements in work environments requires curriculum design that begins with desired work readiness outcomes – but also ensures every learning experience directly translates to industry practice. 

