Effective instructional design may reduce students' disengagement, demotivation, and departure/dropout
Introduction. With one-in-three students departing from their studies (due to high levels of academic disengagement and demotivation), individual students and universities/societies suffer from a wide range of devastating outcomes. To minimise these problems, scholars have suggested that improvements to instruction/curriculum should be implemented.
Aims. Thus far, however, reports of teaching/curriculum-based ‘interventions’ remain rare, and existing studies have generally focused on single disciplines (with relatively small samples); single-item measures of satisfaction/engagement (rather than methodologically-sound scales); and/or narrow ‘intervention’ scopes (i.e., with only relatively minor changes). Additionally, theoretically-grounded qualitative studies focused on instructional practices remain uncommon, and the ‘student voice’ is often left unreported. Therefore, this poster will draw upon two datasets to address common limitations in this field.
Methods. Firstly, key results will be reported from a series of teaching/learning curriculum-based interventions that were implemented within 36 units/courses and across 24 disciplines (at an Australian university). Furthermore, 330 responses to open-ended items (representing students from 15 disciplines and 40 universities) will be drawn upon, to consider how various curriculum approaches influence students’ wellbeing/educational outcomes.
Results. In the intervention study, pre- and post-measures (3,440 responses) were analyzed, and students from the intervention units (e.g., including additional scaffolding or gamification/badging systems) demonstrated significantly (p < .05) higher levels of progression/retention and engagement/motivation, as compared to control-group students. Additionally, three qualitative themes will be represented: including the need to (1) incorporate innovative instructional practices that provide adequate recognition/support (e.g., through gamification/badge principles); (2) ensure that student-assessment procedures are fair/transparent (e.g., by reducing ‘bell-curve’ marking and providing clear rubrics); and (3) focus on employability and practical, ‘real-world’ skills (e.g., through portfolio-based assessments and work-integrated learning).
Discussion. Ultimately, these datasets demonstrate how optimal instruction/curriculum may improve student motivation, engagement, and retention (particularly by targeting the core human needs of relatedness, autonomy, and competence; c.f., self-determination theory).
