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BIG IDEAS: Social Protection
in a World Without Jobs?

Ms Valérie Schmitt,

Chief Universal Social Protection Branch, Labour and Social
Protection Department, International Labour Organization

Disclaimer: The views expressed in this presentation are the views of the author and do not necessarily reflect the
views or policies of the Asian Development Bank (ADB), or its Board of Governors, or the governments they represent.
ADB does not guarantee the accuracy of the data included in this presentation and accepts no responsibility for any
consequence of their use. Terminology used may not necessarily be consistent with ADB official terms.
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The world of work is affected by key transformations

Major transformations are changing Social protection coverage is expanding,
lives and labour markets but gaps remain
Population covered by at least one social protection benefit (%)
100
78.5%
80 ———e— T12.5%
Climate change Demographic Al will transform 60 53.6%
increases risks change increases jobs, not replace them 20 45.9%
Of the 20 countries dependency In Asia and the Pacific, » 35.4%
in Asia and the Pacific ghe ec(cj)nom|c . an estimated 2% of jobs
most vulnerable to ineggg aenr:jc}c/hr: I;g cific have automation 0 4 , l , ]
climate change, only 6 is projected to rise from e e R 2019 2020 2021 2022 2023
cover more than 30% 0.72in 2023 to have augmentation
of their population 0'90 in 2050 potential. —&— Asia and the Pacific —8— Eastern Asia
with at least one social ~ i ¥ —8— South-Eastern Asia —8— Southern Asia
protection benefit. 1.0 0.90 ~ —e— Pacific Islands
08{ 072~ 2% 13.4%
K= Achieving at least a social protection
of jobs have of jobs have Reme floor in Asia and the Pacific would require
automation augmentation i additional investment of around
2023 2050 potential potential CSaas 2% of regional GDP annually.
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» No magic bullet, but international labour standards provide guidance...

The State has the primary
responsibility for ensuring
the right to social
protection which can be
provided through a
combination of
approaches within an
integrated system.

Universality

Responsiveness &

to special needs & %‘.\\ Solidarity

T 1 - .
Sl - m Life-cycle
ocial assistance

Predictability

/

. . . emes °
eiite Rights-based
Tripartite }

participation

ilo.org



)

77K\, International
TTORY Faomr ™
“g;,/d Organization

... on what constitutes a comprehensive social protection system fit for the

future ...

Convention
No. 102

Social Security
(Minimum Standards)
Convention, 1952

Recommendation
No. 202

Social Protection
Floors
Recommendation,
2012

0200000600

Medical Sickness  Unemployment  Old-age Maternity Invalidity
care benefits benefits benefits benefits benefits

Employment
injury benefits

Survivors'
benefits

Family
benefits

Progressive realization of higher levels of social security

@ Basic income security

Essential 5 pe -
° (]
health care ﬂ i m
Children Working-age persons Older persons

Universal guarantees
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. fit for the future means universal and adapted ...

94.6 Reached almost
Extended Q universal coverage | +
coverage by . V‘ by including

part-time workers
in health and

2015 2020 pension insurance. | perce ntag e

)
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Ao points per year

56.0 F‘Q\
i ing the
w WV e | e %

child allowances
2019 2022 from 14 to 18 years.

Commitment to

CAMBODIA |
accelerate extension
54.3 Expanded its social - .
o Sgg ettt i i of social protection.
6.2 the creation of a 27.8 reaching an additional
; S~ , 20% of its population . .

;la:S?:;oFrland - through a cash-voucher WOf'/d SOCIa/ Summlt, DOha
2019 2022 : 2019 2021 scheme.
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p Because what we want is a world with universal social protection and
decent iobs

TRANSFORMATIONS STRONGER OUTCOMES

ARE RESHAPING OUR ECONOMIES SMART POLICIES A FAIRER, MORE INCLUSIVE
FUTURE OF RK
AND LABOUR MARKETS TO MANAGE TRANSITIONS UTURE OF WO

AND SHARE THE GAINS

- 7:? = Technological Decent jobs
et change
v & . Greater
Climate j e gt ¥ social cohesion
change " Social Employment

protection policies

policies Stronger

social contracts

o®e@ Demographic
@R change

A more equal
and inclusive society
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How do we collectively share the risks, opportunities and gains from
transformation — and ensure that nobody is left behind? . ilo.org
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Building social protection floors for all
-
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