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Appendix 2: COVID-19 case rates by ANZSCO L3 occupational group™
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Defence Force Members, Fire Fighters and Police
Sports and Fiiness Workers
34%

Food Process Workers
H i o 34%
33%
33%

Human Resource and Training Profiessionals
Midwiery and Nursing Profe i

Health Therapy Prof . 33%

Salles, Marketing and Public Relations Professionals 33%
Food Preparation Assistants 32%

Call or Contact Centre information Clerks 32%

32%

32%

Miscellaneous Speciakst Managers
Insurance Agents and Sales Represertalives
et and Ve are SO VY Or oS e 32%
Receptionists 32%
R i L
e ol PO e —— 32%
32%

31%

Miscellaneous Hospitaity, Reta | and Senvice Managers
Legal Proflessionals
and Promotion Py e e
31%
31%
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Firancid and Insurance Clesks

Sales Assisiants and Sdespersons 31%
Advertising, Public Relafions and Sales Maragers 1%
Business Administration Managers 31%
Mscellaneous Sales Support Workers 30%
Socal and Welfare Professonals | 30%
Echucation f 30%
and Project Administrators 30%
30%

Blectronics and Telecommunications Trades Workers
Personal Carers and A stants o 30%
30%

Miscellansous Clencal and Administrative Workers
Office and Practice Managers
Logistics Clerks 30%
Storepersons 30%
Financial Brokers and Dealers, and Invesiment Advisers 29%
Plumbers 20%
ICT Managers 20%
Architects, Designers, Plamners and Surveyors 29%
ICT Network and Support Professionals 29%
and Organisation Professional 20%
Fakrication Engineerng Trades Workers 29%
Accountants, Audiitors and Company Secretaries 20%
Freight Handlers and Shelf Filers 20%
General Clerks 20%
Natural and Physical Science Professionals 20%
Personal Assistants and Secretaries 28%
Engneering Professonals 28%
Media Professonals 28%
Food Trades Workers F . w 28%
Building and Engineering Technicians 28%
Ar and Marne Transport Professionals 28%
Retai Managers 28%
Stafionary Plant Operators 28%
Glaziers, Plasterers and Tilers 28%
Miscelaneous Labourers 28%
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COVID-19 Job Impacts Q Search e @ Try Notion

N Ap r|| ZOZO COVID-19 Job Impacts

—_— e COVID-19 is having a massive impact on our workforce in New Zealand, but it can be hard to understand which jobs may
o be impacted the most. Inspired by the work of Peter Ellis at Nous Group, Figure.NZ has combined Stats NZ data from the
° 2018 Census with data on workplace contexts from O*Net.

Our goal is to help you understand the different types of work done by people in different jobs in New Zealand, like how

® much face-to-face contact the job normally has, and to put that in context by combining it with the number of people
C O m b I n e C working in those jobs, and the income of those people. This data can be further explored by different geographic areas of
New Zealand, and different demographic characteristics, like age, ethnicity, sex, and full-time/part-time status.
We hope this will help people to understand and make more informed decisions about how we work during the COVID-19
crisis, and enable our decision makers to make the best decisions possible about how they can provide support to our most
a S a q vulnerable people.

O * n et d a t a What sort of questions might this help me answer?

e Which jobs have the highest number of over 65s whose jobs require close proximity and face-to-face work?

e Which jobs have the most workers doing at-risk work for the lowest pay?
‘ ‘ -— b y 4 O t O e Which areas of New Zealand have higher proportions of people working in jobs that may be impacted?
°
e Which jobs already use email and phone a lot and may be better placed for transition to long-term remote work?

[ ° [ e Data from the 2013 Census showed us that women are more likely to look after children, people who are ill, and people

I d e n t | f a t r I S k with disabilities in their own households and other households. Our analysis suggests that the paid work women
undertake is more likely to have high levels of contact with others, face-to-face discussions, and proximity to others,
paired with lower pay. How might these factors impact one other.

C O n text [® 2013-census-quickstats-work-unpaid-activities.pdf 1510.1k8

Show me the good stuff

[ ]

We have made 4 data visualisations. Each visualisation looks at the workplace contexts for different jobs, mapping that

O ( : ( : u p a I O I I S against the number of people and median personal income. Each can be filtered by location and job category. In addition,
the 4 visualisations look at:

e Ethnicity
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Percentage of occupation group
catching covid

Occupational importance of Contact With Others (O*NET, pre-covid) vs.
Percentage of NZ workers catching covid by mid-August 2022 (NZ govt OIA)

twice |
some

somer

none-

375 4.00 425 450

Importance of Contact With Others (5pt scale)

475

https://github.com/thoughtfulbloke/work_covid_2023




Percent of workforce:

n O r m a ‘ (black) In close contact with others constantly, (green) Wearing common safety gear every day
(dark blue) Working with group or team not important, (light blue) Outdoors under cover every day

vS. percentage who caught covid by mid-August 2022

things you
would
eXpeCt to . Safety gear
INnCrease or

W&\
decrease

twice |
some

Constant contact

Percentage of workforce who caught covid

infections ;

Percentage of workforce w. job activity
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You can

do
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cancel out
“Contact
with others”

dNna sSee

what of the

remalinc
Importa

eris

Nt

slope activity

-0.39

0.35

-0.27

-0.22

0.19

-0.18

-0.18

-0.17

-0.17

-0.17

Face-to-Face Discussions_Never

Importance of Being Exact or Accurate_Not important at all

Exposed to Whole Body Vibration_Once a week or more but not every day

Contact With Others_No contact with others

Responsibility for Outcomes and Results_Moderate responsibility

Exposed to Minor Burns, Cuts, Bites, or Stings_Once a week or more but not every day
In an Open Vehicle or Equipment_Once a week or more but not every day

Coordinate or Lead Others_Not important at all

Physical Proximity | don’t work near other people (beyond 100 ft.)

Exposed to Whole Body Vibration_Once a month or more but not every week



G |V en slope  activity

“Contact 016 Eﬁi’fﬁeﬁ Disease or Infections_Once a month or more but not
with others”,

ave ry d ay 0.16 Zzsosed to Disease or Infections_Once a week or more but not every
exposure to
disease is R o
the least oo
risky of
exposures N3l Exposed to Disease or Infections_Never

Exposed to Disease or Infections_Once a year or more but not every

Exposed to Disease or Infections_Every day
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School Teachers

41%

Tertiary Teachers

26%
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Insurance Agents and Sales

Representatives
32%

Real Estate Sales Agents

24%
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Hospitality Workers

38%

Sales Assistants and Salespersons

31%
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Retail Accommodation

Managers and Hospitality
28% Managers 27%
Sales Assistants Hospitality
and Salespersons Workers

31% 38%
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Tairawhiti
New Year’s
rapid
event and
IN-group
spread but
reductions
when
caution

Percentage of DHB population

Rolling 7 day new cases as percentage of DHB HSU population
Tairawhiti in orange
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