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Welcome to The Ponds School...

Established 2012 - 4 classes, temporary Principal (permanent
principal appointed mid year), temporary staff, temporary
site, 24 kindergarten students

» Each year for the next 4 years there were 4 new classes
infroduced, more staff and more classrooms

» 2015- moved to permanent, purpose built site
» 2016 — 2 new classes and 2 new demountables

» 2018 - established a 19 class for 3 students with challenging
behaviours

» 2019- currently have 112 students, 19 classes, years K-10.



Upskilling our Staff

Many of our staff have not had experience working with senior
stfudents and were unaware of what post school options were
available and what these settings actually provide

We have previously only had one student at The Ponds School who
has gone through our senior years. He had a unique setting in
which he had a teacher and SLSO as well as two carers with him at
all times in a classroom designed specifically for him. L e

» We have now got a number of students entering our senior years so
we need to be upskilling our staff in Life Skills, Electives and Post
School Option settings.

» Our school demographic is currently: EST & S1 -12 students;
S2- 24 students; S3 — 45 students; S4- 22 students; S5- 9 students



How did we do this¢

» We analysed what we were currently doing in terms of our programming,
reporting and lesson delivery.

» We looked closely at what our parents are identifying as their child’s PLP
goals — what is really important for the families and the students?

» What skills are essential for our students to develop to ensure they are as
independent and engaged in society as possible, now and into their
future?




ASDAN

We began working with other local SSP’s to learn about the ASDAN
programs that stem from the UK. A number of staff attended network
meetings and the schools already implementing ASDAN shared with us
their experiences and how they ran this system in their setfing.

We attended Professional Learning presented from the ASDAN team who
came across from the UK. This provided us with a clearer understanding of
the moderation process and the programs available.

We purchased a wide variety of ASDAN programs and explored what they
had to offer, what age groups they would suit and how we might link them
to the NSW syllabus outcomes.

We established a team to explore these programs and present Professional
Learning to our staff on what they involved.



https://www.asdan.org.uk/

ASDAN continued...

» ASDAN, along with our review of our current practices, inspired us to enhance our school wide
visible learning systems and develop comprehensive assessment strategies and learning
portfolios.

» Thisis a part of our 2018-2020 school plan. This will allow us to incorporate continuous reporting
which reflects more accurately where each student is at any given moment in time. We are
still in the process of developing and implementing these systemes.

LKEY STEPS (&)




SDD Term 4, 2018

It was clear that the maijority of our staff really didn't know where our
students would go and what they would do once they finish school. The
best way to gain a deep understanding is to go and see it in action!

| made contact with a wide variety of post school options seffings in and
around our local area. There were 9 in total that were able to
accommodate us. They provided a range of services for people with
disabilities including community participation and School Leaver
Employment Services (SLES).

Our Accreditation Mentor was able to have this day registered with NESA
and gained 6 registered hours for our staff members.

We grouped venues according to their location and the times the service
was available to meet with us.

Staff were able to select the venue of their choice to attend.

GROUP 1
THURSDAY 20™ DECEMBER 2018

9:00-10:00 AT SCHOOL — Itinerant transition teacher
10:00 Depart for venue
10:20-11:00 Flintwood — Castle Hill
Unit 31/9 Salisbury Rd, Castle Hill
Annette Wilson - 0434517132
11:00-11:30 Travel to Rouse Hill
11:30-12:00 Afford — Rouse Hill
115 Mile End Road, Rouse Hill
Nancy Elnajar - 0428439646
12:00—-12:30 Travel to Ratha’s Place Café — St Marys
60 Queen Street, St Marys
12:30-1:00 Complete Overview for venues
1:00-2:00 Lunch at Ratha's Place Café
2:00-2:30 Return to school
2:30-4:00 Complete Overview of venues and present to staff
GROUP 2
THURSDAY 20™ DECEMBER 2018
9:00-10:00 AT SCHOOL — Itinerant transition teacher
10:00 Depart for venue
10:30-12:00 Empowerability — Castlereagh
993 Castlereagh Rd, Castlereagh
Simone 0499899162
12:00-12:30 Travel to Ratha’s Place Café — 5t Marys
60 Queen Street, St Marys
12:30-1:00 Complete Overview for venues
1:00-2:00 Lunch at Ratha's Place Café
2:00-2:30 Return to school
2:30-4:00 Complete Overview of venues and present to staff




What this day looked like:

Our day commenced with the ltinerant Teacher Transition
presenting information to the entire school staff about her role,
transition plans and how she can support our school.

Staff were then arranged into groups according to their
choices of venues. Larger groups utilised the school buses
whilst others car pooled. All groups visited at least two different

setfings.

Staff were able to ask questions about the services provided,
what skills were required for clients to attend that setfting, what
challenges they faced and how they dealt with various issues.




More about our day...

» Ourlunchtime meeting point was Ratha'’s Place at St Marys. This
is a fully functioning café, open to the public, that is
predominantly staffed by people with a disability. There is a
manager and head chef on site but all other staff members
have a disability. Ratha's Place provided us with an amazing
lunch and we have since utilised their catering service for other
school functions.

» Upon return to school, all groups completed an information
overview for each of the venues they visited. The information
gained was presented to the rest of the staff. Each staff member
received a folder containing these overview sheets for future
reference.




The benetfits of the day!

» The SDD was an amazing success! Staff evaluation came
back extremely positive. Every staff member commented on
how the day was able to provide them with a deeper
understanding of the future our students face and the
importance of directing our teaching fo the skills they will
require.

» The school has now forged strong relationships with the
venues we visited. | received a number of emails from
coordinators of these venues that commented on how they
appreciate that we are working with them to develop the
necessary skills and therefore ensure smooth fransitions
between school and post school seftings.

» Staff are planning learning experiences with a clearer
mindset. We have become much more focused on the skills
we are wanting to develop rather than the content we are
teaching.




The Flow on Effect

» Our school wide programming systems have been completely
overhauled to align with our new understanding of visible learning -
and skill focus. Every program is now developed using WALT, WILF, Dy [Tr—————
TIB and WAGOLL to ensure the focus remains on the explicit skills e Ponds ool [t — L —— Lot
that our students need to learn.

» We now program in 5 week blocks to ensure constant assessment
and review of the skills is taking place and teachers know
immediately if their teaching strategies are effective orif they
need to be amended.

Should we list the strategies some standard assessment strategies here? People can then match these to the success
criteria. These can be collected as part of the students digital Portfolio assessment and used in reporting.

» We have implemented a new range of programs including work
skills, electives and life skills focused programs across the school. e

» We have begun implementing systems to support our parents as
their children get older, so that they also understand “the next
steps”.



EXPO/Bus Tour

As part of expanding our parents knowledge, early in Term

3, we will be holding our own Mini-Expo

Post School Options providers will be present to speak with
parents about those “next steps” beyond school.

Parents will also have the chance to come along on a Bus

Tour of selected Post School Options venues during Term 3.

For the majority of our families, this is their first chance to
look at Post School options and to start exploring the
options available beyond Year 12.

preparing ior Life Expq

The Ponds School
Parents and Carers

Here is your chance to find out about what happens after school. Learn about
different services and supports available to access including NDIS and service
providers.

Your opportunity to meet service providers from:

+  Employer / Services presentations +  Disability Employment services

+  Fair Trading #  Leisure, Respite and recreation providers
a Blacktown Council —Advocacy . MNDIS representatives (UnitingjJ—MNDIS

+ Transition Assistance +  Access Reguestand School Leaver

Employment Supports (SLES)

FRIDAY 2nd August 9-11.30am

Morning tea will be served

Free Entry

Contact: The Fonds School Ph: #62% 2470 Email: thep onds-s.schocl@det.nsw. edu.au

The Ponds School : 2019 Preparing for Life Expo

| will be attending [ ]

LN T L= Number attending: ...




2019

» 2019 saw the introduction of a range of new programs:
Electives for our High School classes
Office deliveries
Froggy’'s Food Spot
Recycling cans and bottles
Fruit/veg/drinks trolley
Café
Hall set up
Life skills activities
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Electives

6 classes of students, 34 students in total
/ teachers, 7 SLSOs

Once per week

ASDAN as a basis for what we are doing
/ electives across a range of KLA's
Parents surveyed and asked to rank 1-7
Students choices taken into account
Not regular class groupings

Staffing mixed

My Photography

I took the photos of cols, tranpoline, 1iberty swing, students of the week, frog and playground
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Elective Choices

Agriculture — Animal Care
Agriculture — Gardening
Work education — travel training
Creative arts — sensory craft
Photography

Food Technology

Physical Education and Sport




Office Deliveries

Students collect office supplies from the storeroom
Supplies are then delivered to classrooms

Students are engaged in counting items, locating classrooms and
communicating with staff

Maths focus — counting items

Communication focus — appropriate communication .z
P
Geography focus — locating places within the school 2‘: s
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Froggy's Food Spof

Food spot run by our students

Different classes take turns to run the program
Students cook a hot food item each week

A range of healthy food opftions available
Non-food items also for sale

Elective craft group collaborate to sell playdough
Profits go toward school resources

Note home each week 1o whole school




Recycling

» Students collect cans and bottles from classrooms weekly
» |tems are sorted in the classroom

» Students access the community and take them to the Return and Earn
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TAG CAFE

In school work experience
4 students
Coffee / tea / water / sweet item

Community involvement — ATSOs and
drivers, parents and other community
memobers.

Plans to invite Executives from across our
Network

Outdoor seating area sponsored by a local
business by the way of a large donation

FINANCIAL
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Fruit/Veg/Drinks Trolley

Initiated to raise funds for Camp

» Massive success! Program will continue

» Students load the trolley and visit each classroom
to sell fruit and vegetables which have been
donated by Woolworths The Ponds

» Drinks are also sold to staff at a small profit

» Difficult to engage student now fully involved
and as a result also returning to the classroom
when the program is finished
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Where to Nexte

Expanding work experience into an external organisation
Transition plans for year 10 students — first time this year

First Year 11 students in 2020

First Year 12 students 2021 - transitions to Post School placements

Expanding the shared understanding of our staff and parents about the
“what next”.

Developing an understanding of how NDIS plans are involved in these
transitions




Questions?

We have an activity but
before we do that, are there
any questionse



What activities does your
school do, or could your
school do, to prepare

your students for life
beyond school?




