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Our Presentation:

Stormy Water
Solutions

Presents the findings of a survey which Stormy Water
Solutions conducted between December 2022 and May 2023.

Why we conducted the survey:

To “drive change and embrace challenges” in regard to “inspiring a
shared vision”, we as an industry need to understand what our shared
vision is (both now and in the future) and what challenges we currently
face in delivering policy and project outcomes.

If we do not take a step back, and ask ourselves how well we are doing

now, there is no way we can deliver a fully formed “shared vision” going
forward.
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How was the survey conducted?
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im:

he theme of the 2023 Stormwater Victoria conference is “Driving Change and Embracing Challenges”. To achieve
1S, we as an industry need to understand what our shared vision is and what challenges we currently face in
elivering policies and project outcomes.

tormy Water Solutions asks you to complete the short survey below to assess what you are feeling in regard to you
ersonal experience in the industry at this point in time.

Il survey responses are confidential — we will not ask for your name or organisation. However, some questions
lating to your role and experience are included, to help assess if different people in our industry are experiencing
milar issues.

here is no need to answer every question. You can have more than one answer to each question. How you comple
e survey is up to you.

you have any questions, or have completed this survey electronically, please email Valerie Mag
ral. mag@stormywater.com.au). We thank you for your assistance in helping us disseminate to the industry what
;sues are important to you at the moment.

1. Participant Details

Question Answer

What type or organisation do you work for (e.g. government,
1| private, consultancy, contractor, university etc)? Please
indicate if you organisation is large or small.

2 | How do you identify (non-binary, female, male?)

Do you consider yourself to be culturally diverse (e.g. migrant
3 | heritage, you speak more than one language, you are part of
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VM/MM formulated
to questions.

NB: NO survey
experience

Sent to some of our
peers for feedback

Gave
hardcopy/electronic
word document to
our course
participants to fill
out.
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Question Themes

1. Participant Details

2. Understanding
Drainage and
WSUD Outcomes

3. Participant
Personal
Experiences

4. Participant
Professional
Opinions

5. Ways Forward?
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m Graduate (9) = Design Engineer/Assessor/Hydrol ogist (28) m Planner (1) Manager/Director/Senior Engineer (9) m Landscape Designer (2)
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2. Understanding Drainage and WSUD Outcomes
Stormy Water
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Affirmative Answers

100%

90%

80%

T0%

60%

50%
40%
30%
20%
10%

0%

Are stormwater management plans  Are the detailed designs upto  Are the constructed capital projects Do you get the chance to see direct Do you understand ARR19
up to standard? standard? up to standard ? outcomes of your job implications and requirements?
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2. Understanding Drainage and WSUD Outcomes
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How precise/accurate do you think that the models we use in the drainage industry are (e.g. MUSIC, RORB,
Hec Ras, TuFlow, DRAINS etc)?

Conservative
Mot accurate

50 - 75% accurate

Consistent with probability based parameters/Accurate enough to
dothe job

Dependent on the company of the modeller/engineer

]
I
I
75 - 100% accurate |
I
]
I

Mot sure

0 2 4 1] 8 10 12 14 16 18 20

NB: multiple answers could be given




2. Understanding Drainage and WSUD Outcomes
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What is the most important aspect of the process in regard to delivering drainage outcomes *?
Planning /scoping
Safety
Maintenance

Construction

Modelling

Legislation
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2. Understanding Drainage and WSUD Outcomes
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Which part of the delivery process may we not be currently addressing adequately?

Compliance with NER, CPD requirements etc -

No comment

Approval Process

Maintenance

Construction

Design

Modelling

Legislation/Funding arrangements

All Aspects

NB: multiple answers could be givens




3. Participant Personal Experiences
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How people
feel about their
careers at the
moment




3. Participant Personal Experiences Stormy Water
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Would like to be in the industry long term <\l

Given adequate training

Supported by Mentors

Given enough resources

0%
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80%




3. Participant Personal Experiences
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Under pressure to meet deadlines

Are a minority in the workplace ~
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4. Participant Professional Opinions
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There are enough industry training opportunities

Referral authorities and consultants want the same outcomes

There is collaboration between consultants and assessors \

There are enough professionals in our industry

"My" Organisation has enough technical staff

10%

20%
30%
40%
50%
60%
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5. Ways Forward?
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What people
need....




5. Ways Forward?
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Opinions - Conference
Theme “Driving Change
and Embracing the
Challenges” and
“Inspiring a shared
vision”

/ f Stormy Water \\

a— |

[
|
\
\ Solutions /

Comments

e Don’t change for changes
sake

e Difficult to get a shared
vision between developers,
modellers and designers

e The statement is very
corporate environmentalist

e Standardizing standards
and streamline processes

e Ideas are great, action is
better.




Conclusions

Do not accept that we cannot be
better. We can.

. We can all get frustrated with “the
system”. However, it is our
“system” and we have the power
to change it to make it work better
- for us.

The system does not create
people, people create the system.
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