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Abstract
[bookmark: _Toc183693565][bookmark: _Toc183182421][bookmark: _Toc183362697][bookmark: _Toc183363266][bookmark: _Toc183363304]The COST Action “Critical perspectives on career and career guidance” (COCAG) was created to “critically examine careers and career guidance in the contemporary world in order to understand the complex relationship between individual psychology, technological changes, and the political economy.” (MoU, 2024, p. 2). It aims to contribute to the development of critical career studies, to ultimately inform policy and practice towards social justice. This paper will address this project’s Working Group 1 research question: How can the challenges and changes that are happening to careers in the contemporary world be understood? 
The findings of a critical literature review focused on this research question will be presented, to identify key implications for policymaking and career guidance and counselling practice, arguing that uncertainty is at the core of the psychosocial experience of work and career development in the contemporary world work.
“. . . in the absence of actual certainty in the midst of a precarious and hazardous world, men cultivated all sorts of things that would give them the feeling of certainty” (Dewey 1929/2005, p. 33). Uncertainty has become a crucial concern in contemporary Western societies. It has also become a token for the media when discussing the impact of natural disasters, economic policies or the “behaviour” of markets (Bauman, 2001; Beck, 1992; Lucas Casanova et al., 2019a). Mainstream quantitative psychology has mainly explored it from an intra-psychic point of view through concepts such as (in)tolerance of uncertainty, seeking to examine coping strategies towards uncertainty, thus neglecting analyses of uncertainty in the social context and its psychological costs (Greco & Roger, 2001, 2003; Lucas Casanova et al., 2019b; 2021). Thus, analysing uncertainty must also entail considering the historical, socioeconomic, cultural, and political dimensions that influence the creation of social forms of uncertainty, the meaning that is constructed by individuals to cope with it, and its psychological impact. 
Work and career development are one of the existential contexts that are most affected by social forms of uncertainty. Since the 1980’s the Social Democratic aim of the “good society”, in which work is a right that should be protected (along with working conditions rights and decent wages), has been eroded in Western societies (Harvey, 2005). Unemployment and precarity rose, generating greater uncertainty for working class people (Sennett, 1998; Standing, 2011) and undermining the value of work to provide financial security and fulfilment (Blustein, 2019). 
These socioeconomic changes have led developed nations to increased levels of inequality, which have an array of detrimental social effects, as well as physical and mental health consequences (Barr et al., 2015; Piketty, 2015; Stiglitz, 2013; Wilkinson & Pickett, 2009). Thus, it becomes vital to explore the relationship of social forms of uncertainty and the experience of work in its different forms to reflect on the impact of this socioeconomic context on vocational and career development, as well as on psychological empowerment.
Therefore, this paper will present a transdisciplinary analysis that provides an understanding of the changes in the global political economy that have impacted work and career development; characterise “careers in crisis” in the contemporary world (e.g., impacted through precarity; automation; work intensification; the green transition, AI…); identify their psychosocial consequences on the experience of work, career development and the relationship with an uncertain and precarious future; to ultimately contribute to the development of counter-hegemonic thought and practice. Thus, it will conclude with implications for reimagining work and career in emancipatory ways for which policy and practice are paramount.
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