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Abstract (max 600 words)
There is growing recognition of the importance of examining the professional development process through which practitioners evolve and develop into competent professionals (Hill et al., 2015; Rønnestad et al., 2019; Stoltenberg & McNeill, 2010). Clinical supervision is widely recognized as a key component of initial training, supporting and facilitating supervisees’ complex professional development (Bernard & Goodyear, 2019; Nicoleta, 2015; Parcover & Swanson, 2013). The study presented in this paper aims to describe the professional development process experienced by supervisees through the course of supervision sessions in group career counseling (Lachance et al., 2023). Professional development is conceptualized using the Integrative Developmental Model of Supervision (IDM–McNeill & Stoltenberg, 2016; Stoltenberg & McNeill, 2010). According to this model, professional development is reflected in three overriding structures: 1) self- and other-awareness, 2) motivation, and 3) autonomy. Changes within these three structures serve as indicators of different levels of supervisees’ professional development (Level 1; Level 2; Level 3; Level 3i–integrated). This qualitative study was conducted with eight supervisees and two supervisors in group career counseling, within a master’s program in career guidance in a French-language university in Canada. Supervision processes were conducted over the course of an academic term (4 months). Data were collected through video recordings of supervision session, and the Critical Incidents Questionnaire (CIQ–Heppner & Roehlke, 1984), completed by supervisees after each supervision session. For each supervision process, four sessions lasting approximately two hours were recorded, resulting in a total of 32 hours of recordings.
Thematic analysis and writing-based analysis (in French “analyse en mode écriture”; Paillé & Mucchielli, 2021) highlighted three themes regarding supervisees’ professional development: 1) adapting to novelty in group career counseling, 2) moving from reflection-on-action to reflection-in-action, and 3) navigating complexity in intervention. Despite the anxiety initially experienced, supervisees’ motivation for professional growth led them to move beyond their comfort zone and to experiment with new interventions. Reflection-on-action, while not always comfortable, played a key role in supporting supervisees’ professional development. They gradually strengthened their capacity for reflection-in-action, although this remained a major challenge at this stage of development. Supervisees also became increasingly aware of the complexity of the group intervention process. While they initially displayed several characteristics associated with Level 1, a gradual movement toward Level 2 was observed. In addition, limited evidence of Level 3 development emerged among a few supervisees. 
These findings underscore the complexity of the professional development process and the diversity of experiences it entails for supervisees. They emphasize the importance of paying greater attention to supervisees’ lived experiences and to the challenges associated with professional development during initial training. These findings also highlight the need to create supervision environments that foster professional development by adapting supervisory practices to supervisees’ developmental level.
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