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Introduction
Career construction theory frames career as a narrative individuals compose across time, connecting past experience, present engagement, and future aspiration (Savickas, 2005). Methods such as the Career Construction Interview require professional facilitation and time, limiting use in standard educational settings. This paper proposes the Career Design Tree (CDT; Figure 1) one-page visualization tool enabling university students to externalize and overview their career narrative in a single class session.
Objectives
Two research questions guided the study: (RQ1) Is the CDT feasible within 30 minutes without requiring specialist facilitation? (RQ2) Do the three CDT domains elicit thematically distinct content consistent with the intended structure of values, actions, and past experience?
Theoretical Basis
The CDT organizes career descriptions into three domains—Roots, Tree, and Sun—to visualize career as a structured whole across time. This design treats career not as a single occupational preference, but as a developmental configuration linking past, present, and future. The CDT is informed by Super’s (1980) life-span, life-space approach, which conceptualizes career as a pattern unfolding across the lifespan. The one-page layout allows learners to grasp these relationships at a glance.
This framework is further supported by Savickas’s (2012, 2013) career construction theory, which characterizes career through three self-levels (social actor, motivated agent, and autobiographical author) and emphasizes both reflection on the past and reflexive orientation toward the future. McAdams’s (1993) narrative identity framework likewise defines identity as a temporally coherent story integrating past and future. From these perspectives, the CDT functions as a compact visual scaffold for organizing career reflection across domains.

Methodology
Data were collected from 147 first-year students enrolled in the Faculty of Human Cultures (Departments of Psychology, Human Cultures, and Media and Visual Studies) at Fukuyama University. Students completed the CDT within a 30-minute portion of a single class session. All entries were written in Japanese and tokenized using MeCab to extract content words from free-text descriptions. Occurrence rates were calculated on a person-based basis to prevent inflation from high-volume respondents. 
Results
Entry counts confirmed CDT feasibility for most participants (RQ1): the Tree domain yielded the highest entries (median=13, mean=13.9), followed by Roots (median=6) and Sun (median=2), with a median total of 22 entries and only two students recording none (see Table 1). The distribution confirms that students populated all three domains within the allotted time without specialist support.
Top-5 common words (English Translated) showed clear domain separation consistent with the intended structure (RQ2). The Sun domain featured value-oriented and aspirational terms such as “work”, “self”, “hobby”, and “stability”, reflecting students' tendency to describe a desired way of living rather than specifying occupational titles. The Tree domain produced action-oriented terms including “part-time job”, “university”, and “study”, indicating that students framed this domain around concrete activities in their current university life. The Roots domain generated retrospective terms such as “liked”, “high school”, and “good at”, showing that students drew on past experience and personal characteristics. This thematic differentiation confirms that the three domains function as intended within a single session (see Table 2).
Conclusions
The CDT demonstrates feasibility within a single session and structural validity across three domains, with each domain eliciting content consistent with its intended purpose. These findings position the CDT as a practical, time-efficient tool for career overview that requires neither professional counselling nor specialist facilitation. Its tree metaphor and one-page format support both self-comparison across domains and peer comparison within a group. When completed periodically, the CDT can capture the evolution of an individual's career orientation, allowing both learner and educator to trace that trajectory and sustain metacognitive awareness of career development over time.


Figure 1.
English Sample of Career Design Tree
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Table 1.
Distribution of Entry Count per Person by CDT Domain 
	Domain
	n
	Min
	Median
	Mean
	Max

	Sun
	143
	0
	2.0
	3.0
	13

	Tree
	146
	0
	13.0
	13.9
	34

	Roots
	146
	0
	6.0
	6.0
	21

	Total
	147
	0
	22.0
	22.7
	57



Table 2.
Top-5 Common Words (English Translated) per CDT Domain with Person-Based Occurrence Rates
	Rank
	Sun  
	Tree
	Roots

	
	Words
	%
	Words
	%
	Words
	%

	1
	Work
	22.5%
	Participate
	39.2%
	Liked
	29.5%

	2
	Self
	21.4%
	Part-time job
	38.7%
	High school
	25.5%

	3
	Hobby
	16.4%
	Self
	38.3%
	Good at
	19.4%

	4
	Stability
	13.7%
	Study
	37.9%
	Part-time job
	14.0%

	5
	Annual income
	9.7%
	University
	37.5%
	Computer
	14.0%
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