Abstract
Adolescence is widely recognized as a critical period for career development, as individuals begin to form vocational aspirations that shape their future educational and occupational pathways (Joyner et al., 2002; Vondracek et al., 1986). These aspirations are not simply temporary preferences; rather, they function as psychological indicators that connect present motivation with longer-term career outcomes (Beal & Crockett, 2010; Stoll et al., 2016). Previous research has shown that vocational aspirations are influenced not only by individual characteristics such as interests and abilities, but also by social factors, particularly parental expectations and parental occupational background (Jodl et al., 2001). However, relatively little research has examined how these influences operate across developmental stages to relate to both career attainment and person–environment (P–E) fit in adulthood. In particular, the Korean context, characterized by strong parental involvement and culturally embedded expectations regarding education and career success, provides a meaningful setting for examining these processes.
Building on Gottfredson’s theory of circumscription and compromise and Social Cognitive Career Theory (SCCT), this study explores the relationships among parental expectations, parental occupational status, adolescent vocational aspirations, and adult career outcomes (Gottfredson, 2002; Lent et al., 1994). Within this framework, parental occupation is conceptualized as a structural factor that shapes the boundaries of what adolescents perceive as realistically attainable, whereas parental expectations function as a form of social feedback that can reinforce or elevate those aspirations. By integrating these perspectives, the study aims to capture both structural and psychological pathways through which family influences are associated with career development.
The study draws on data from the Korean Education and Employment Panel (KEEP), including measures collected during adolescence (Time 1; N = 2,000) and adulthood (Time 2; n = 638). The use of time-separated data allows for the examination of relationships across developmental stages while avoiding strong causal or fully longitudinal claims. Key variables include parental occupation, parental expectations, adolescent vocational aspirations, career attainment, and P–E fit, operationalized through extrinsic job satisfaction, overall workplace satisfaction, and subjective happiness. Occupational variables were coded using standardized international occupational prestige scales to ensure comparability. The data were analyzed using descriptive statistics, correlation analysis, paired sample t-tests, and hierarchical regression models.
The findings show that parental expectations have a strong and statistically significant influence on adolescents’ vocational aspirations (β = .44, p < .001), whereas parental occupational status does not exhibit a meaningful direct effect. In addition, adolescent vocational aspirations are positively associated with career attainment in adulthood, although a noticeable gap between aspiration and actual attainment remains. Career attainment, in turn, is positively related to multiple indicators of P–E fit, including job satisfaction and overall happiness, suggesting that early aspirations may be linked to later well-being.
Taken together, these results highlight the central role of parental expectations in shaping adolescents’ career development. They also suggest that psychological influences may be more influential than structural factors in determining aspiration levels and subsequent outcomes. This study underscores the importance of supporting adolescents in developing both realistic and meaningful career goals, particularly in cultural contexts where parental influence is salient. Furthermore, the findings offer practical implications for career counseling and educational interventions aimed at promoting adaptive career development and long-term well-being.
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