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Abstract
This presentation examines how Te Ao Māori (the Māori world) reframes career development for uncertain futures, with particular attention to the career development, professional identity, and sustained wellbeing of Māori career practitioners. It addresses the provocation: How does a Māori worldview challenge dominant Western career theories while also supporting Māori practitioners navigating professional spaces shaped by colonial, institutional, and cultural tension?
Discussion on practice and theory
Drawing on pūrākau—storying as a knowledge-sharing practice (Lee, 2009); whakapapa—genealogical and relational identity; oranga—wellbeing (Durie, 1994); and Māori wayfinding traditions (Spiller et al., 2015), the presentation conceptualises career as a collective, intergenerational, and place‑based journey rather than an individual, linear pathway. These ideas are applied not only to career development practice, but also to the lived professional journeys of Māori practitioners, who often carry additional cultural labour, advocacy responsibilities, and obligations to whānau, hapū, and iwi alongside their formal roles.
The paper engages critically with widely used Western career theories. Narrative and systems approaches share some alignment with Māori relational thinking, yet they typically privilege individual meaning‑making and under‑acknowledge spiritual, ancestral, and ecological relationships, as well as the cultural positioning of practitioners themselves. 
Complexity‑informed career theories attend to uncertainty but frequently lack culturally embedded value anchors. Māori wayfinding knowledge extends these approaches by showing how values, relationships, collective interpretation, and ethical responsibility guide decision‑making in the absence of fixed routes, thereby offering culturally sustaining guidance for practitioners working within ambiguity and systemic constraint.
Within this framework, career practitioners are reframed as co‑navigators who support ethical movement through uncertain futures. For Māori practitioners, co‑navigation includes navigating professional legitimacy, cultural safety, and accountability for Māori knowledge within institutions that may simultaneously seek and marginalise Indigenous perspectives. The presentation highlights how Māori practitioners draw on whakapapa, collective support, and values‑based practice to sustain their careers over time.
The presentation is grounded in kaupapa Māori research methodology (Hoskins & Jones, 2017; Pihama et al., 2002). Principles of ako (reciprocal learning), wānanga (collaborative inquiry), and (tikanga) ethical and relational protocols, shape both the research stance and the communication of knowledge. These are not treated as cultural supplements but as a rigorous methodological framework that validates practitioner knowledge, reflexivity, and lived experience as legitimate sources of theory‑building in career development.
Aligned with the conference theme Navigating the Future, the presentation draws on Māori navigational and astronomical knowledge associated with Matariki (Matamua, 2017). Hiwa‑i‑te‑rangi (future aspirations) frames future‑focused practitioner career visioning; Pōhutukawa (honouring those who have gone before) highlights intergenerational lineage, mentorship, and professional whakapapa; and Tupuānuku (grounded sustenance) reflects values‑based, sustainable practice that supports practitioner wellbeing and longevity.
Audience Outcomes
By the end of this session, participants will be able to:
· understand how Māori wayfinding concepts inform both career development practice and the professional journeys of Māori practitioners;
· reframe career development as a shared, culturally grounded navigational practice rather than an individualised progression; and
· critically reflect on dominant career theories in relation to Māori practitioner experience and knowledge.
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