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Abstract 

 

This study aimed to explore career helpers’ viewpoints on middle-aged women returning to the workforce. Specifically, career-related issues and hurdles confronted by middle-aged women were examined. In addition, we explored how career helpers facilitated the re-employment of these women. Their insights into government policies were also examined. Eight career helpers were interviewed and the transcripts were analyzed using content analysis. The findings revealed that middle-aged and older women re-entering the workforce possessed internal and external advantages, including stability, responsibility, resilience, social adeptness, life experience, and outside assistance. Career helpers can provide a wide range of services, such as employment counseling, resource provision, psychological help, and group support. Effective intervention strategies encompassed the cultivation of trusted relationships and implementation of anxiety alleviation techniques. Finally, policy recommendations for the government are proposed.
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