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Tahatū Career Navigator is New Zealand’s new career planning website that brings together nearly 100 school subjects, 4,000 qualifications and 800 career ideas. In a world first, Tahatū also features kaupapa Māori occupations (KMO), which are roles centred around indigenous knowledge and values. To date, we have developed 11 KMO career ideas for Tahatū across a range of different sectors like language, arts, environment, strategic leadership and research, and may be traditional, contemporary or bicultural.

KMO career ideas were developed to highlight pathways that are completely unique to New Zealand and better resonate with a Māori audience.  Our initial occupation dataset for Tahatū held no cultural context, creating a specific demand for additional occupations for our Māori user audience. The development of a world first indigenous career database was intended to both address this demand and seek parity for Māori across education and employment outcomes.

The KMO career ideas have enabled users to find inspiring career opportunities that embrace their unique indigenous, cultural skills, knowledge and show pathways for people to enter them. For example, feedback from engagement shows that KMO like Traditional Carver and Tribal Chief Executive have influenced and inspired users to pursue careers that resonate culturally.

One of our primary considerations in developing KMO career ideas was to ensure that these occupations are understood and supported by Māori schools and communities, and provide our indigenous audience with as much information as possible to make informed career choices. Additionally, the KMO listed are completely translated into the indigenous language, te reo Māori, with the option for a toggle between the two languages. 

Engagement with Māori tribes (iwi) and organisations has been critical during the development of the KMO career ideas to ensure the effectiveness of Tahatū in meeting the needs and aspirations of Māori. This included interviews to research, collect, produce, and verify the occupation profiles. The following criteria supported the process to determine which KMO should be showcased. This included:
· access to subject matter expertise and practitioners
· requests from Māori stakeholders
· an existing pathway into the job, like secondary school and tertiary qualifications
· evidence of demand where there is a skill shortage
The KMO career idea development process included review by practitioners, industry representatives and subject matter experts for accuracy of requirements. In addition, engagement identified key opportunities to integrate with existing iwi Māori led tools, research, approaches and services; and showcased both academic pathways in an institution with formal training and qualifications, as well as informing community-based pathways where skills can be learned by working alongside experts in the community.  

The development of KMO career ideas has enabled TEC to honor our commitment to Māori, and create a high-quality process for ongoing development and engagement with Māori to ensure equitable and high-quality resources. The contributions and input of Māori communities helped shape the resource to be practical, meaningful and accessible, ensuring it meets the needs of indigenous users and the wider community now and into the future. 

TEC continues to develop more KMO career ideas for inclusion on Tahatū, improve the quality of the profiles, and continues to test the functionality of the site to be reflective of the workforce. TEC will follow a more evidence-based approach to engaging with Māori across the tertiary and careers sector, matching skill needs with regional industry demand to ensure future KMO will reflect this. 
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