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In recent years, the importance of career support for university students has continued to grow. For Japanese university students, job search is not only an important step in the transition from university to work, but also a demanding process that involves uncertainty, repeated decision-making, and psychological pressure. Against this background, greater attention has been paid to psychological factors that shape how students engage in career development and decision-making. Among these factors, time perspective has been regarded as an important framework for understanding how individuals organise their views of the past, present, and future and how such views are reflected in behaviour (Zimbardo & Boyd, 1999). Previous studies have suggested that future orientation is associated with career decision-making self-efficacy, planning, and adaptive career behaviour (Walker & Tracey, 2012; Atitsogbe et al., 2021). However, it remains unclear how different dimensions of time perspective are related to actual job-search behaviour across different stages of the job-search process. Clarifying this issue may contribute not only to the literature on career development but also to more individualised career support in higher education.
The participants were 440 third-year university students in Japan who completed an online survey in March 2023. Time perspective was assessed using the Japanese version of the Zimbardo Time Perspective Inventory, focusing on five dimensions: future orientation, present hedonistic orientation, present fatalistic orientation, past positive orientation, and past negative orientation. Job-search behaviour was measured using five binary indicators: participation in joint company information sessions, participation in individual company information sessions, entry sheet submission, interview participation, and receipt of a job offer. Logistic regression analyses were conducted separately for each behavioural indicator, with the five dimensions of time perspective entered as predictors and gender included as a control variable.
The results showed a relatively consistent pattern for future orientation and past negative orientation. Future orientation was negatively associated with participation in individual company information sessions, entry sheet submission, and interview participation, and showed a marginally negative tendency for participation in joint company information sessions. Although this pattern may appear inconsistent with earlier studies emphasising the adaptive role of future orientation, it could be interpreted as reflecting a more selective and goal-directed approach rather than simple inactivity. That is, students with clearer future plans may be less likely to engage in broad exploratory activities and more likely to narrow down their options in a strategic manner. In contrast, past negative orientation was positively associated with participation in joint company information sessions, participation in individual company information sessions, entry sheet submission, and interview participation. This finding may suggest that negative views of the past are, in some cases, related to broader behavioural engagement during job search. Present hedonistic, present fatalistic, and past positive orientation did not show significant associations with these job-search behaviours. In addition, none of the five dimensions showed a significant association with receipt of a job offer.
These findings suggest that time perspective may be related more strongly to the process of job search than to its final outcome. In particular, the results raise the possibility that future orientation and past negative orientation are associated with different patterns of job-search strategy. From an educational psychology perspective, this study highlights the importance of career guidance that takes students’ temporal orientations into account. Supporting students in reflecting on their own perspectives on time, clarifying their goals, and making adaptive decisions may help strengthen career support during the transition from university to work.
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