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Abstract 
There is a significant focus on cultivating resilience through career development amid rapid change. The integration of creativity into these discussions typically centers on a skill that employers highly value: creative problem-solving. This approach positions creativity as a product of resilience. The Creative Resilience Framework positions creativity as an operative process for building resilience and developing agency in individuals.
Drawing on current trends in resilience and career development theory, a process is proposed to cultivate agency through creative practice. The externalization of constraints allows for the acceptance of anxiety as a catalyst for creative exploration, an engagement of the creative process, and the production of an actionable plan.
The foundation of the Creative Resilience Framework draws from the author’s experience guiding creative individuals through career development as a faculty member in higher education, and clinical work. The recently developed Framework examines the predominant theories in resilience (Bonanno, Masten, Norris), career construction (Savickas), and flow states of creativity (Csikszentmihalyi). This approach is especially relevant for educators, counselors, organizational leaders, and professionals serving diverse global populations.
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A workshop proposal should consist of introduction, objectives, theoretical basis, methodology, results, conclusions and bibliographical references. Specify the content, target audience, and the format of the workshop (interactive, presentation-based, or experiential). 
Introduction
Creativity is a misunderstood concept. The term often evokes the work of artists, filmmakers, and performers. Creativity is essential to the career development process. It manifests as adaptive capacities in individuals, provides opportunities for meaning-making, and creates a sense of agency. As career practitioners, we use creativity to guide individuals and job seekers as they explore new possibilities.
There is a significant focus on cultivating resilience through career development amid rapid change. The integration of creativity into these discussions typically centers on a skill that employers highly value: creative problem-solving. This approach positions creativity as a product of resilience. The Creative Resilience Framework positions creativity as an operative process for building resilience and developing agency in individuals.
The career paths of those exploring work in what can be referred to as ‘creative fields’ (graphic design, arts, filmmaking, photography, performance, etc.) provide a basis to examine unique approaches that have universal relevance. Given the work in these areas is primarily project based, the introduction of an obstacle or a limitation provides an opportunity for a creative solution that circumvents rather than resolves the limitation. Through cultivation of anyone’s creativity, this approach of viewing a challenge as an external element rather than an internal flaw facilitates agency in the individual.
In work spanning over 28 years as an adjunct professor at one of the world's largest film schools, as a leader in career development in an arts and media college, and over 40 years as a photographer, filmmaker, and writer, the disconnection between those seeking or practicing in creative fields and the term "career" becomes clear. By examining how individuals in the creative arts approach the career process, a Creative Resilience Framework arises to explore career development while democratizing the creative process, making it accessible and essential in response to rapid change.
Theoretical Basis
The early 20th century brought the expansion of Freud's theories, primarily by Carl Jung. Jung proposed a collective unconscious that unified humanity and first posited that creativity was a process, with the work a byproduct of that process. Jung saw Active Imagination as a way for individuals to focus on and explore uncomfortable feelings through drawing, painting, and writing, serving as a bridge to the subconscious rather than as a pathological resistance.
Flow theory offers a more current view of the process behind creativity. Mihaly Csikszentmihalyi theorized that individuals could enter a state of complete absorption and immersion in an activity, especially when losing track of time and self-awareness. This state is considered the Flow state. Different activities can trigger a flow state in different individuals. At its core, the Flow state is the closest description of the creative process.
Savickas' Career Construction Theory positions narrative as the operative unit in the career development process, conceptualizing individuals as storied rather than possessing static traits. This approach addresses what, how, and why people construct their careers as they translate their storied identity into work roles, and informs the narrative approach as a method to develop form to the creative process.(Savickas, 2005).
Savickas’ approach allows individuals to reframe experiences, and it is this reflection that leads them to see resilience in their personal story. Resilience is understood across the literature as adaptive functioning over time in the aftermath of adversity (Southwick, et al., 2014.) European Journal of Psychotraumatology. Bonanno distinguishes between minimal-impact resilience and emergent resilience, emphasizing that resilience is situational and shaped by a person's ability to adapt their responses in real time. Masten positions resilience not as a fixed trait but as a human capacity for adaptation. Norris extends this to community-level resilience as a set of capacities and strategies for navigating disruption (Norris, Stevens, Pfefferbaum, Wyche, & Pfefferbaum, 2008).
The Creative Resilience Framework unifies these approaches by activating the creative process to craft a narrative that serves as a catalyst for resilience. 
Objectives:
· Relate the Creative Resilience Framework to predominant theories in career development and resilience
· Reframe career disruption as a developmental and symbolic threshold
· Add techniques to their work that support meaning-making and transformation in career development
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