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Abstract: Introduction: In the contemporary globalized world, choosing a career has become an increasingly complex task for young people, driven by rapid labor market shifts and technological advancements. In Ukraine, this process is further complicated by the ongoing war, which creates profound uncertainty and disrupts educational trajectories. Currently, the Ukrainian school system is transitioning toward the "New Ukrainian School" reform, which emphasizes specialized high-school profiling. However, the country still lacks a formal institutional framework for career counseling, leaving this critical responsibility to school psychologists and teachers. This study investigates the current "pre-institutional" state of career support to identify how professional choices are made in the absence of standardized systems.
Objectives: The primary goal of this research was to examine the functioning of career guidance within the Ukrainian educational landscape and to evaluate its effectiveness. Specifically, the study aimed to:
· Map the roles and methods used by educational professionals in providing career support.
· Analyze the career motivation of students who have already entered higher education to understand the factors driving satisfaction with their professional choice.
· Identify the informational sources and social influences that shape decision-making at different educational stages.
Methodology: The study employed a mixed-methods approach involving three distinct groups of participants: (1) high school students (grades 10-11, n=229) currently facing career decisions; (2) university students (1st and 2nd years, n=492) who have recently navigated the choice process; and (3) educational professionals, including high school teachers (n=84) and school psychologists (n=93).
To investigate career motivation, the Ukrainian version of Autonomous Career Motivation Scale (ACMS), grounded in Self-Determination Theory (SDT), was utilized. This scale measures six types of motivation: intrinsic, identified, introjected positive, introjected negative, external, and amotivation (Sverko & Babarović, 2024). Additionally, university students completed original questionnaires assessing their satisfaction with their chosen profession and overall life satisfaction, providing a retrospective and current evaluation of their career trajectories.
Results: The results indicate that school psychologists are the primary providers of career services (86.02%), though their involvement is often non-systematic and infrequent. Teachers play an episodic role, offering advice primarily within the context of their specific subjects. Despite these school-based efforts, students rely overwhelmingly on informal sources: parents (74.67%), digital platforms (62.45%), and peers (53.28%).
A critical focus of the study was the career motivation of university students. Because these participants had already made their professional choice, the study could meaningfully assess the relationship between their motivational profile and their satisfaction with that choice. The analysis revealed that identified motivation and intrinsic motivation demonstrated the strongest positive correlations with career choice satisfaction. Conversely, amotivation and external motivation were negatively associated with satisfaction levels.
Furthermore, the data showed no statistically significant differences in satisfaction levels between students who had received school-based career counseling and those who had not. This suggests that current "pre-institutional" practices in schools do not sufficiently impact the long-term quality or satisfaction of students' career decisions.
Conclusions: The findings underscore a significant gap between the reform goals of the "New Ukrainian School" and the practical reality of career support. While autonomous motivation is a key predictor of professional well-being, current school interventions fail to significantly foster it or influence student satisfaction. There is an urgent need to institutionalize and standardize career counseling in Ukraine, aligning it with European standards and psychological frameworks to provide high-quality support for youth amidst wartime challenges.
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