Supporting Neurodivergent Clients to Navigate Career Transitions and Build Resilience
Navigating career transition is challenging for most people, but for neurodivergent clients, it can be significantly more complex, emotionally demanding, and challenging.
Career practitioners are working with a growing number of neurodivergent clients, many who have received late diagnoses in mid-career, and trying to make sense of past experiences via a new lens. Supporting post-diagnosis identity work, career reappraisal, supporting career transitions, workplace advocacy and resilience are growing and urgent areas of practice.
This 60-minute interactive workshop is designed for career practitioners who want to better understand, support, and empower neurodivergent adults navigating career change. In this workshop Melita Long, from Careers on Purpose, will share her experiences of working with and supporting many successful and high-performing, neurodivergent clients.
Introduction
Neurodivergence, including autism, ADHD, dyslexia and other cognitive differences, is found in ~15–25% of people, yet they experience under/unemployment rates at ~20–40%. 
Many neurodivergent people engage in “masking”, suppressing or adapting their natural behaviours to fit workplace expectations, which can lead to burnout, disengagement, and impact career sustainability.
Neurodivergent women are better at masking and often not diagnosed until mid-life, when career, family, unpaid work and identity pressures converge. This late diagnosis can trigger a period of reassessment, identity reconstruction, and career uncertainty, which frequently coincides with a career transition.
Adult diagnosis rates are increasing due to better understanding and awareness, and researchers expect them to potentially double by 2035. 
Workplace experiences compound challenges for neurodivergent people. Research indicates that 63% of neurodivergent adults believe employers view neurodiversity as a weakness, and 47% don’t feel safe disclosing neurodivergence at work. 
For neurodivergent clients navigating career transitions is more than a job or career change, it’s a chance to realign identity, strengths, and environment. Without the right support, neurodivergent clients may struggle to navigate hidden job markets, implicit workplace expectations, and traditional recruitment processes, not designed with neurodiversity in mind. Supporting resilience and positive mental health is another significant factor when working with neurodivergent clients.
Workshop Objective
This workshop will equip career practitioners with practical, evidence-informed career tools and approaches to support neurodivergent clients to build resilience and achieve sustainable career outcomes. This is based on real-life examples and case studies.
Participants will:
· Learn about different forms of neurodivergence and how they can present in career development contexts
· Explore unique challenges neurodivergent clients face during career transitions, including identity shifts, masking, confidence, disclosure decisions, rejection dysphoria, and navigating workplace norms
· Learn to apply key career development theories and frameworks in a neurodiversity-affirming way, including:
· Neurodiversity Paradigm (strengths-based, difference not deficit)
· Career Construction Theory (identity and narrative development)
· Narrative approaches (reframing career stories and experiences)
· Self-Determination Theory (autonomy, agency, and motivation)
· Strengths-based approaches (leveraging capabilities and energy)
· Gain practical tools and coaching strategies to support clients in:
· Identifying strengths and energy patterns
· Improving person–environment fit (“neuro-fit”)
· Building confidence and self-advocacy 
· Navigating recruitment and workplace expectations
· Building future-proof resilience strategies
· Review case studies of successful neurodivergent career transitions.
Interactive Approach
This practical, interactive session is designed to move beyond theory into application. Participants will engage in activities and discussions to embed the learning and leave with empowering and practical tools, frameworks, and language they can use in their client work.
Audience
This workshop is designed for career development practitioners working with adults navigating career transitions, in private practice, outplacement, higher education, and organisational settings.
Key Takeaway
Supporting neurodivergent clients in career transition is helping them understand their strengths, find the right environments, navigate employment, build sustainable, fulfilling careers and to maintain resilience.
