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・Introduction:
In Japan, working conditions and the working environment for teachers are poor, and students in teacher training programs tend not to choose a career in teaching. On the other hand, there are students who aspire to become teachers with genuine enthusiasm. We therefore examined their aspirations to become teachers, focusing on altruism -- that is, the motivation to work for the benefit of children and the local community -- which can be presumed to be a strong motivator, and assessed the extent to which this influences their decision-making compared to other motivating factors.
・Objectives:
The aim of this study is to research how altruistic motives relate to the strength of third-year university students’ decision to pursue a career in teaching following the completion of their teaching placement.
・Theoretical Basis:
Motivations for choosing a job can broadly be divided into two categories: those related to the nature of the work, and those related to working conditions and the work environment (Herzberg, 1966). Altruism falls into the former category; however, findings from research on altruism suggest that ‘altruistic motives inevitably boil down to self-interest’ (Okabe, 2014).
・Methodology
A questionnaire survey was conducted among third-year students in the Faculty of Teacher Education. Participants were asked to rate their reasons for choosing their first-choice profession, and we analyzed how scores for altruistic factors and other factors related to the strength of their preference for that profession using correlation coefficients and multiple regression analysis.
・Results
The scale measuring reasons for choice was divided into five factors: ‘altruism’, ‘self-interested’, ‘interpersonal affinity’, ‘personal time and leisure’, and ‘job security’. With the exception of factor ‘job security’, significant correlations were observed with the strength of preference; however, in the multiple regression analysis, ‘self-interested’ was the only factor for which a significant partial regression coefficient was found.
・Conclusions
Although altruistic motives were associated with the strength of one’s aspirations, they were linked to the strength of self-interested motives and did not account for the portion that could not be explained by the strength of self-interested motives.
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