The theme of our conference Navigating The Future, addresses two distinct yet correlated facets of human existence: on one hand finding one’s way in life, choosing one’s direction and on the other simultaneously trying to make sense of what may lie ahead. While the authors are not futurologists and most certainly not fortune tellers either, they are well aware of the angsts many people experience due to the uncertainties of a world in turmoil. And therefore the authors do in no way belittle the genuine concerns of individuals who struggle to come to terms with an unpredictable outlook on life, on the future of work and employment, the latter caused by the inescapable impact of AI.
In the context of guidance and career counselling, navigation may be looked upon as the science and/or art of helping a person to determine their position, their current status, and assisting them in looking and ideally finding a suitable and acceptable destination. Guidance and career counselling should therefore help counselees to structure their thinking and decision-making processes in such a way that they are able to make a self-determined and well-founded decision. Such an approach puts the focus on ‘future skills’ i.e. on problem-solving competences, on critical thinking, on decision-making ability, on self-reflection and on the constructive handling of uncertainty as core competences in education and work. Hence a particular emphasis should be placed on fostering sceptical, reflective and independent thinking, allowing individuals to acquire the ability to evaluate differing information, to recognise conflicting objectives and to critically examine options for action, in order to make informed decisions based on facts, on rational reflections, on emotions as well as on ethical considerations. Furthermore, and beyond such more ‘classic’ competences, ‘future skills’ imply that individuals will also have the necessary ‘digital skills’ that will allow them to competently navigate the web, to direct their life with confidence towards the “known knowns”, with unbiased curiosity towards the “known unknowns” and with an alert but open mind towards the “unknown unknowns”.
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