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Introduction
Japan’s accelerating population decline has intensified concerns about youth outmigration and limited return flows to nonmetropolitan regions, posing challenges for regional sustainability. While nationwide surveys capture students’ preferences for local (including U-turn) employment, prefecture-specific evidence is scarce due to small regional subsamples. To move beyond a simple home–nonhome dichotomy, Tazawa and Umezaki (2018) proposed a mobility pattern framework integrating high school location, university location, and intended work location. Building on Fukui-focused research, this study examines psychological correlates of intended mobility patterns of Fukui-origin students.
Objectives
This exploratory study applies the mobility pattern framework to (1) examine differences in career consciousness and selected psychological factors across mobility patterns and (2) test whether these psychological factors predict mobility intentions among students studying outside Fukui Prefecture, controlling for basic demographic variables.
Theoretical basis
Extending mobility research beyond location-based variables, this study investigates candidate psychological correlates related to career development: career consciousness, Big Five personality traits, irrational career beliefs, planned happenstance (learning-oriented attitudes/skills), and university life satisfaction.
Methodology
A web-based survey was conducted from late December 2025 to mid-February 2026, recruiting participants from universities with employment-support agreements with Fukui Prefecture. The analytic sample included 325 Fukui-origin students studying outside the prefecture (107 male, 217 female, 1 other; mean age = 20.7, SD = 1.31).
Mobility patterns were defined as follows: Home-Stayer: home university → home prefecture; Home-Leaver at Entry: home university → nonhome prefecture; Study-Region Stayer: nonhome university → university prefecture; U-turn Returnee: nonhome university → home prefecture; Third-Region Mover: nonhome university → neither home nor university prefecture.
The analyses focused on the three patterns observed among students studying outside Fukui: Study-Region Stayer, U-turn Returnee, and Third-Region Mover.
Measures included the following: Career Action–Vision Test (CAVT); TIPI-J (Big Five personality); Irrational Career Beliefs Inventory; Planned Happenstance Scale for University Learning (flexibility, perseverance, challenge/risk-taking, optimism, and curiosity); SoULS-12 (university life satisfaction).
Group differences were tested using Welch’s one-way analysis of variance with Holm-adjusted multiple comparisons. Multinomial logistic regression (reference category: U-turn Returnee) included TIPI-J domains and planned happenstance subscales, controlling for grade and gender.
Results
CAVT scores did not differ across mobility patterns. In Big Five traits, Openness was higher among Study-Region Stayers than U-turn Returnees; other traits showed no clear differences. University life satisfaction and irrational career beliefs exhibited no meaningful group differences.
In planned happenstance, Study-Region Stayers scored higher than U-turn Returnees on flexibility and challenge and higher than U-turn Returnees and Third-Region Movers on perseverance. Third-Region Movers scored higher than U-turn Returnees on curiosity.
Multinomial logistic regression indicated the following: Openness increased the odds of being a Study-Region Stayer vs. U-turn Returnee (OR = 1.58, 95% CI [1.15, 2.17]). Curiosity increased the odds of being a Third-Region Mover vs. a U-turn Returnee (OR = 1.75, 95% CI [1.03, 2.98]). Optimism decreased odds for Third-Region Movers (OR = 0.65, 95% CI [0.44, 0.97]).
Conclusions
A region-sensitive mobility framework revealed that intended mobility patterns among Fukui-origin students are more closely associated with psychological factors than with general career action/vision, university life satisfaction, or irrational career beliefs. These findings highlight the psychological heterogeneity underlying “return vs. nonreturn” decisions and may inform more tailored career guidance and regional retention strategies.
Limitations: The study’s cross-sectional design and reliance on intended work location limit causal inference; longitudinal follow-up is recommended to examine transitions from intentions to actual mobility.
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