PROFESSIONAL DEVELOPMENT LANDFALL: COURSE SETTINGS FOR THE CAREER EDUCATOR
Workshop | Tupuānuku 
(Presentation language: New Zealand English)

Abstract Summary: How can we be best prepared to navigate our future as career practitioners and educators in Aotearoa New Zealand? As career development seems to be a second or third career for practitioners in Aotearoa New Zealand, with a practitioner average age of 51 (CDANZ, 2021), this workshop is intended to give newer career educators working in the secondary school system some ideas to develop themselves in the midst of busy workloads. Approaching professional development not as a job to be done, but as our own wayfinding voyage of discovery using the Polynesian frame of wayfaring (Spiller et al., 2015), attendees will navigate the WHY of professional development (PD) in our field of career development, using well-evidenced reasons for regular, good quality PD. 
Our waypoints will explore upskilling categories we might consider, and – understanding the time and budget constraints in the education environment – our landfall will explore some low-cost ideas for our own development. Ideally, polls will be taken to inventory our collective attendee skills. Those low cost, low-time impact ideas include:
· a brief tour of using GoogleScholar (as newer career educators tend to not yet be using this platform and may no longer have journal access through alumni channels);
· professional memberships which provide journal/webinar/newsletter access (CATE; CDANZ; NCDA, NICEC, CERIC, etc);
· take a look at some better quality AI sites (SciSpace; Claude, etc);
· run through field-related open access journals, career development blogs and websites (Tom Staunton; Tristram Hooley; Liz Ryan, etc)
· discuss audience PD ideas, barriers and solutions.
Attendees are encouraged to share ideas so we create a master picking list of resources for attendees; and ways to help busy career educators create time for personal growth. After the event, attendees will be emailed a pdf copy of the slide deck and resource picking list. 
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INTRODUCTION 
Entry into the career practice profession in Aotearoa has been said to be “undermined by [a] preponderance of inadequate [career-specific] qualifications” (Douglas, 2009, p. 3, citing the OECD, 2004), with practice being diversely defined by diverse practitioners, that practice is an “inchoate occupation”, possibly lacking clarity as a ‘profession’ (Douglas, 2009, 2010, p. 25; Furbish, 2012; O’Reilly, 2018). Further, as career development tends to be our second or third career, career educators usually make landfall in a role with a degree in another field; and – while having an interest in career education – now need professional development to help them understand the scope of their practice.

OBJECTIVES
The workshop aims to aid new career educators with a range of ideas and tools so they can set their own course of their own waka hourua (the traditional voyaging waka) to begin their career development PD journey.  

THEORETICAL BASIS
Applying Polynesian voyaging traditions to our professional development, wayfinding leadership is a framework translating ocean navigator skills into five key waypoints for personal and professional growth (Spiller et al., 2015). Wayfinding, as an underpinning philosophy, encourages us to embrace uncertainty, to foster a collective community spirit, and to treat success as succession as opposed to individual glory (Spiller et al., 2025, p. 9). It is a developmental approach very suited to ensuring we orient ourselves to the environment; ensure our hulls (values) weave us together; aligning our Hoe, Tiratū, Rā, and Toka Mauri (rudder, mast, sails, Mauri/wellbeing stones; the people of our waka) to our effort; that our crossbeams (deepening practices) connect us; and that we hold fast while our desired landfall moves towards us (Spiller et al., 2015). 

METHODOLOGY
A narrative literature review of why professional development is important in Aotearoa New Zealand, followed by the presenter’s own ‘tips and tricks’. The tips and tricks are based on what previous students and audiences have fed-back on that they have found useful, and on the blog that the presenter has written since 1999. Having attendees complete polls before or early in the session, to stocktake participant exposure to the tools explored would be helpful. When discussing knowledge, a show of hands and a rough count may be seen as judgmental, so whakamā (shaming): this would be less than ideal and potentially inaccurate. If there is a technology solution in the conference app, this would be useful, otherwise a presenter-created SurveyMonkey instrument can be used.

RESULTS
The workshop will (a) explore the WHY of PD; (b) explore types of PD and where our current collective expertise fits; (c) low-cost PD options; (d) how we can bite-size PD; and (e) share attendee ideas. We will collectively understand that this is a voyage, not a race. We watch the stars and chart a change in course when we notice the environment changes (Spiller et al., 2015). We check our Mauri (wellbeing) to ensure collective endurance in the waka. Career educators will leave this workshop with a sound list of websites, career development bloggers, and open access journals which they can use to craft their own personal interest list of good quality, academic Professional Development resources.

CONCLUSIONS
Understanding there are others who are also beginning their own journey, who may paddle beside us, will aid to our being more open to deepening our collective “becoming” as career educators. Attendees will have the tools to deepen their practice and to see more quality PD opportunities moving towards them.
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