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Abstract
Rural students and schools are among the most disadvantaged, with distinctly different challenges for teachers in these contexts (Leach & Bradbury, 2024). Sustaining a skilled and committed teaching workforce in rural and remote communities remains a critical equity issue, with implications for access to quality education for students and for the viability of our rural and remote communities. This paper reports on the findings of two studies examining the career development factors shaping early in-service teachers’ intention to remain in or leave their rural and remote teaching roles. The study draws on Social Cognitive Career Theory (Lent & Brown, 2013) to understand early in-service teachers’ perceptions on how they navigate these distinct contexts. Using exploratory mixed-methods design, the research revealed that rural self-efficacy and emotional attachment to place as central non-cognitive constructs influencing teachers’ efficacy and job satisfaction. This study highlights the importance of career development approaches that support pre-service and early-in service teachers. 
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