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Abstract
Introduction
Around 75% of mental health conditions emerge before the age of 25, which can significantly disrupt young people’s engagement in education, training and work. Career development offers a unique opportunity to provide early intervention and support to young people through these transition points while considering their mental ill-health. This is enabled by trained, confident, mental health–informed career practitioners collaborating with clinical, education, and employment professionals. Orygen is Australia’s National Centre of Excellence in Youth Mental Health and has been leading the research and implementation of vocational recovery interventions in youth mental health settings for over 20 years. Our team translates evidence into real-world practice and undertakes extensive advocacy work to expand young people’s access to effective work, study and career interventions across a variety of programs.
Moderated Online Social Therapy (MOST) is Orygen’s flagship digital youth mental health support platform, providing multidisciplinary clinical support, lived experience peer support and career support to young people across Australia. Evidence from a randomised controlled trial of MOST revealed that young people accessing the Horyzon’s MOST platform had a 5.5 times greater increase in their odds to find employment or enrol in education compared to treatment as usual (Alvarez-Jiminez et al., 2021). Embedding career experts with clinical teams can also support career practitioners to manage risk, scope of practice and wellbeing and ensure vocational recovery is front of mind for clinical staff.
This workshop will present Orygen’s approach to providing career support within a multi-disciplinary clinical service on a digital platform. Attendees will be invited to reflect on and map their own professional environments and consider how they can introduce multidisciplinary principles tailored to their professional settings and clients. Attendees will develop an action plan to inform their work and develop their professional practice.
Theoretical basis
Orygen’s vocational programs, including MOST, incorporate theoretical frameworks from vocational recovery, psychology and career development. In particular, the MOST platform takes a person-centred approach utilising self-determination theory and persuasive design principles (Mangelsdorf et al., 2025). Career practitioners use the System’s Theory Framework to support young people to identify and understand influences on their career development (Patton & McMahon, 2006). Tailored activities are used to build vocational skills, self-efficacy and self-confidence through approaches from career construction theory (Savickas & Porfeli, 2012) and social cognitive career theory (Hackett, Brown & Lent, 1994). Narrative approaches encourage young people to tell their story and identify boundaries, influences and possibilities within their personal, social and environmental systems (Cochran, 1997). This holistic approach empowers young people to embrace career possibilities and allows career practitioners to involve other professionals in their work.
Workshop objectives, format and intended audience
This interactive workshop is suited to all career practitioners. Those who service clients with intersecting career development and mental health concerns, those working with young people and career practitioners who want to build sustainable networks to enhance client outcomes will benefit most.
Methodology and objectives
The workshop is interactive and reflective with activities inviting participants to learn from each other and engage in personal refection. Participants will be provided with worksheets and action plans based on System’s Theory Framework. The key objectives of the workshop are:  
1. To present a successful model of multidisciplinary support and the enabling factors from Orygen and MOST’s experience.
2. Understand the application of multidisciplinary principles in various settings through reflective conversations with diverse attendees. Groups will explore variation in career development practices and procedures and the challenges and enablers in various contexts.
3. Each attendee will develop practical steps to advance their practice and networks through personal reflection to develop an individual action plan.
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