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Abstract Summary: This session will briefly outline what career decision-making frameworks are, how they are used, and to then compare three well-established models; specifically:
1. The seven step DECIDES model (Krumboltz & Hamel, 1980). Known as Krumboltz's rational decision model, we work systematically through the seven steps – defining, establishing, clarifying, identifying, discovering, eliminating, and starting - to aid us in making complex career decisions (Krumboltz & Hamel, 1980).
2. The five step CASVE model ((Peterson et al., 1966). The five steps are: communication, analysis, synthesis, valuing, and execution, fitting with Cognitive Information Processing (CIP) theory. This is where career choice is seen as a process of problem-solving; effectively closing the 'gap' between not-knowing and knowing (Peterson et al., 1996).
3. The three step PIC career decision-making process (Gati & Asher, 2001). The three steps are pre-screening, in-depth exploration, and choice. Based on decision theory, the framework is designed to help us to be more systematic in working through complex career choices, particularly when there are many alternatives to be evaluated (Gati & Asher, 2001).
We will look at similarities and differences across these three constructs. By the end of the session, attendees will know enough to understand (a) how these frames may be useful in their practice, and (b) where they can go for more information to expand their understanding.
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INTRODUCTION 
As practitioners, are we aware of the process we use when helping a client work through a decision-making process? Are we aware of what decision-making processes there are? Have we taken the time to explore any models at all? This is particularly important, particular when so many of us have entered career development from another field (O’Reilly, 2018). Australian practitioners arrive into the career development field largely without formal career development training, somewhat similar to practitioners in Aotearoa (O’Reilly, 2018), from “a range of pathways [via…] backgrounds in education, psychology, […] and social work” (Commonwealth Government of Australia, 2002, p. 106, citing Patton, 2001).

OBJECTIVES
The workshop aims to give career educators an overview of decision-making tools to allow later PD self-discovery and application of these or similar frames within their own practice.  

THEORETICAL BASIS
This workshop is a sharing of the presenter’s practitioner ideas, underpinned by the naïve inquirer (Good, 1986; Taket & White, 2000), exploring the frames of the three model authors: DECIDES (Krumboltz & Hamel, 1980), CASVE (Peterson et al., 1996), and PIC (Gati & Asher, 2001).

METHODOLOGY
A narrative literature review of career decision-making models and their use, followed by a narrative review of how it is intended that the three selected models are to be used. Then we will discuss the presenter’s own analysis of similarities and differences between the three models, alongside audience experiences, and then consider what resources there are for our continued professional development in this area. 

RESULTS
The workshop will (a) explore how decision-making models or processes can assist our practice; (b) have an understanding of what each model encompasses; (c) be able to consider the use of models within our own practice; and (e) know where to go to gain more information. 

CONCLUSIONS
Attendees will have an understanding of three models useful in career decision-making. Attendees will have a copy slide deck emailed out to them, containing graphics of the models and a list of references to further explore decision-making models. 
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