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Introduction
Career education is most effective when it is both intentional and evidence-based, yet in many settings it remains fragmented—relying on one-off activities or exposure that do not build students’ understanding over time. This proposal presents a different approach: a structured career development process originally developed in a commercial setting and adapted for use in schools, which has been implemented and evaluated in a classroom context.
The approach brings together two key elements:
➡️ a coherent, evidence-informed curriculum that deliberately develops students’ career thinking over time
➡️ experiential learning strategies that enable students to actively engage with ideas, people, and possibilities
Rather than focusing on providing information about careers, this model supports students to explore, question, and make meaning of their future pathways.
This session will share the design of the programme, insights from its implementation, and practical ways educators can apply this approach to strengthen career education beyond traditional models.
Objectives
· To design and deliver a practical, structured career education curriculum for Years 11–13 (comprising approximately 40 hours of lesson content). 
· To implement and evaluate the curriculum in a classroom setting. 
· To share the curriculum and key insights from its application with workshop participants.
Theoretical basis
This curriculum is underpinned by principles from positive psychology, particularly Martin Seligman’s PERMA model (Seligman, 2002), which emphasises wellbeing, meaning, and engagement as central to human development. These concepts provide a foundation for supporting students to explore purpose and future pathways in a strengths-based way.
In addition, the curriculum draws on established career development theories, including the work of Mark Savickas, Kerr Inkson, John Krumboltz, Lynette Reid, and Jim Bright. Together, these perspectives emphasise career development as a dynamic, non-linear process shaped by identity, relationships, learning experiences, and opportunity.
The curriculum design is further informed by a practical model developed by Lee Brodie through her work with industry and private clients. This model has been adapted for use in a secondary school context, where the lessons are implemented and evaluated through classroom delivery.
Evaluation includes feedback from students and the Careers Educator, providing insight into the effectiveness of the curriculum in supporting career thinking and decision-making.
CAREER EDUCATION CURRICULUM    
Four Sections - 10 topics per section – Years 11 - 13   
40 distinct lesson plans for each topic that include a include a definition, suggested activities for individual reflection, small group and whole class activities and related resource material.  
SECTION ONE - Career Thinking Metaphors   
Career theories, concepts, stories or ideas that create a critical baseline of career related language, understanding and insight. Each metaphor is depicted visually with brief text.  
TOPIC 1:  Job Fit  
Definition:   
A job intuitively ‘fits’ when it aligns with your interests, values, personality, and strengths. 
 Visual Metaphor:   Try a job on for fit  
Sample Activity   
· Individual: Students list 3 jobs that feel like a “fit” and why   
· Group: Compare why the same job fits one person but not another   
· Class: Rapid-fire job titles; students raise hands when something “clicks” and explains why.  
· Student:  Record your outcomes in your journal 
SECTION TWO:  Understanding Myself  
Introducing a broad range of experiential activities and resources that provide information, insight, language and activities that explore career interests, preferences, strengths and practical assessment tools etc.  
TOPIC 1:   Useful Career Conversations  
Definition:   
Parents, teachers and total strangers often ask young people career questions that feel like a test or a lecture.  We introduce an approach that is in essence a simple intentional career conversation between a young person and a caring adult.  It focusses on “what do you want to be” and explores their interests and strengths.   This approach frees up adults who genuinely want to help and enables the person to explore and imagine possible futures that put another piece of the career puzzle in place. 
Sample Activity:   
Group:  Divide the class into small groups.  Write one of the following questions onto large sheets of paper for each group to discuss and explore the question and describe how it felt.  
· What do you really like doing outside of school and why?  
· What kinds of problems do you enjoy solving?  
· What really engages you?  
· What is something that you have achieved in your life that you are proud of?  
· What is a job you would like to explore even if you’re not good at it?  
Class:  Ask students to share some of their questions and answers.  
 Student:  Record your outcomes  





SECTION THREE:  Understand how the marketplace works   
Definition 
Introducing a broad range of experiential activities and resources that provide information about how the marketplace is structured and works, the different types of jobs and ways of working, introducing the language of sectors, industries, organisations as the context for jobs of interest.  It acts as a platform to define what jobs and career pathways they want to research, explore various forms of post school education and training, and broaden their insights and choices. 
SECTION FOUR:   Preparing to make decisions and plan actions 
Definition:   
This is the final step before students leave school to study or work and it needs 
to be in place before a ‘gap year’.  These activities enable students to synthesise and 
make sense of future pathways and direction.  They include: 
· Gathering students’ insights into a 1-page Career Profile 
· Exploring and reality testing education and training options 
· Preparing a CV and LinkedIn profile that matches their interests and strengths 
· Creating a template for writing cover letters that open doors 
· Learn about and practice interviewing skills 
Plan and activate meaningful contacts with employers and job holders in industries and career pathways of interest. 
· Seek internships, work experience, a day in a business, work shadow, get a related part-time job 
· Learn how to effectively network and search for jobs 
· Ultimately make sound, well researched, reality tested and action-oriented career 
decisions.     
Methodology
The methodology is a single cycle action research methodology and is mixed methods research involving data from a student feedback survey which has quantitative and qualitative data and anecdotal evidence from conversations and interactions with the students. We are constantly refining the teaching lessons and materials as we go through an action research cycle and with the feedback gained from students adapting and revising the content and pedagogy used to deliver the information.    We will include many opportunities for student shared feedback, self-assessment and reflective thinking. 
Two workshops will be delivered this year—one for teachers at St Dominic’s and one for parents interested in the programme. These workshops aim to strengthen connections between staff and families, support parents to engage with the programme, and encourage participation in a local community network of workers willing to share insights about their roles and industries with students.
The programme includes a suite of facilitation strategies and activities that extend practitioners’ repertoire of experiential and reflective approaches, enabling the selection of methods appropriate for varying learner abilities and developmental stages.
Figure 1.
Action Research Steps
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Adapted model from (McNiff, 2013).
Results 
The results are presented in two sections: survey findings from student feedback and anecdotal recordings of interactions with the students during the lessons. Alongside this is excerpts of the students’ reflection comments recorded at the end of each lesson. This is an ongoing action research project which is happening this year with Year 11 and 13 students (an hour lesson a week with each age group) within a secondary school setting.
Conclusions 
The first term of this year has seen the implementation of the first part of this programme and favourable results have emerged. The Career education is most powerful when it is both intentional and evidence-based, grounded in research about how young people develop career thinking, identity, and decision-making. Rather than relying on one-off activities or exposure alone, an effective programme is built on a coherent curriculum that deliberately develops students’ knowledge, skills, and dispositions over time. Over the year the whole programme will have been implemented and evaluated.
Workshop Presentation
An overview of the structured curriculum and examples of 5 lesson plans, to illustrate content, and evaluation of the programme from students’ comments on the survey and anecdotal evidence.
Content:
· Presentation on the current landscape of career education in New Zealand and globally
· Looking at a coherent and expansive plan of what career education could be and the positive outcomes that can result from the programme
· Present an overview of the structured curriculum and examples of 5 lesson plans, to illustrate content.  Discuss in small groups.  Share feedback
· Group Work – get participants to complete two activities themselves to see the potential of the process.   Feedback from audience
Q & A time
Target Audience
Anyone involved in supporting others to make career decisions, including educators, career practitioners, and professionals working in corporate or private settings.
Format of the Workshop
Whole group presentation – of key concepts
Interactive – small group activities – hands on
Modelling of small group interactions
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