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Abstract
Introduction. Career development is increasingly understood as a process of identity construction, meaning-making, and adaptation rather than only occupational choice. Yet many clients and students experience a quieter challenge: they appear to be progressing externally while feeling internally disconnected from who they are and who they are becoming through work. This workshop introduces Career Compass Cards™ (CCC), a 56-card reflective practice tool designed to support career conversations that reconnect identity, values, emotions, and action.
Objectives. The workshop has three objectives: (1) to present CCC as an innovative practice framework for reflective career guidance; (2) to demonstrate how structured card-based dialogue can help participants surface values, beliefs, emotions, and identity patterns influencing career decisions; and (3) to equip practitioners with an adaptable method for facilitating humane, inclusive, and meaning-centred career conversations across counselling, education, and organizational settings.
Theoretical basis. The workshop is grounded in career construction theory and life design approaches, which view careers as narrative projects shaped through meaning-making, adaptability, and context. It also draws on reflective and ontological practice by attending to language, emotion, and being in career dialogue. Together, these perspectives position career guidance not only as decision-making, but as a process of becoming in which people author more coherent and authentic life-career stories.
Methodology. This 60-minute workshop is intended for career counsellors, coaches, educators, student advisors, and people-development practitioners. The format is experiential and interactive. Content includes a brief conceptual framing, a live guided card sequence, small-group reflection, and transfer-to-practice discussion. After a short introduction to identity-career misalignment as a practical issue in guidance, participants will engage in a guided CCC sequence using selected cards from six domains: Values, Beliefs, Questions, Emotions, Archetypes, and Actions. Participants will work individually, in pairs, and in small groups to explore a real career question, identify assumptions and emotions shaping it, and reframe their narrative through structured prompts. A short debrief will connect the experience to facilitation practice, cultural responsiveness, and ethical use in diverse contexts.
Results. Early practice-based use of CCC in coaching, counselling, and educational conversations (More than 1000 clients) suggests that the cards help participants articulate previously unspoken values and tensions, increase emotional awareness, and move from confusion toward clearer language for purpose and next steps. The workshop therefore presents emerging practice insights rather than formal empirical findings and invites future research on effectiveness across settings and populations.
Conclusions. CCC contributes to innovative practice in career guidance by offering a structured yet flexible method that bridges theory and application. It extends career conversations beyond matching and choice to include identity, well-being, and reflective meaning-making. The workshop aligns with the conference themes of Best Practice and Well-being by demonstrating a practical approach that is relational, inclusive, and developmentally oriented.
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