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Abstract:
Introduction
Career development globally continues to be shaped by models that emphasize linear pathways, individual outcomes, and predefined success. While these approaches remain widely used, they can feel disconnected from the realities of many young people - particularly indigenous youth - where identity, community, and relational ways of knowing are central. This poster presents an emerging, practice-based approach from Aotearoa New Zealand that reframes entrepreneurship education as a culturally grounded way of navigating the future, centering whakapapa, context, and connection.
Objectives
· Explore how entrepreneurship education can support rangatahi and indigenous youth to navigate their futures.
· Position identity (whakapapa) as central to learning, decision-making, and future planning.
· Share practical, evolving insights from programme delivery that may inform global practice.
Theoretical Basis
This work is informed by kaupapa Māori frameworks that emphasise identity, relationality, and collective wellbeing (Durie, 2001; Smith, 2012), alongside indigenous scholarship that situates knowledge within culture and place (Nakata, 2007). It also draws on contemporary career development theory that calls for more holistic and socially just approaches (Hooley et al., 2020; Sultana, 2022), and research in indigenous entrepreneurship that highlights the integration of cultural values and community outcomes within enterprise activity (Hindle & Lansdowne, 2005; Mika et al., 2017).
Methodology
This poster draws on reflective practice across programmes including the Young Enterprise Scheme (YES), Kōkiri, its evolution Tupu, and Young Navigators. Using a qualitative, practice-based approach, insights are generated through programme delivery, participant engagement, and ongoing iteration.
Results
· Increased engagement and ownership of learning.
· Greater confidence and willingness to take risks.
· Ideas grounded in community and environment.
· Young people seeing themselves as creators of opportunity.
Conclusions
Entrepreneurship education grounded in indigenous perspectives offers a practical and evolving way to rethink career development. It supports young people to connect identity with action and navigate futures in meaningful ways.
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