Developing and Validating a Self-Assessment Instrument for Transversal Competences in Lower Secondary Students
Authors: Isabella Valbusa¹, Joël Viau², & Jérôme Rossier¹,
¹ Research Center in Vocational Psychology and Career counseling, University of Lausanne, Switzerland
² State Office of Educational and Career Guidance, State of Vaud, Lausanne, Switzerland
Conference theme: Research - Future Directions in Research
Poster: English
Keywords: transversal skills; self-assessment; scale validation
Abstract
Introduction. Transversal competences, which are referred to as soft skills, key competences, or life skills, are increasingly recognized as essential for lifelong learning, employability, and successful school-to-work transitions (European Commission, 2019; OECD, 2023). In French-speaking Switzerland, the Interstate Conference of Public Education (CIIP) has recently developed a Profile of Transversal Competences (PTC, or in French Profil de Compétences Transversales, PCT). These competences in self-knowledge and career orientation should support students in their transition at the end of compulsory education (Bourgoz Froidevaux & Schneider, 2022). The PTC includes 28 transversal competences organized into three dimensions: personal, social, and methodological. While the PTC framework provides rich qualitative descriptors for self-evaluation, a psychometrically validated quantitative self-assessment instrument is missing.
Objectives. This study aims to (1) develop and validate a quantitative self-assessment questionnaire measuring the 28 transversal competences of the PTC framework, and (2) examine its associations with career readiness and career decision-making self-efficacy in lower secondary students. The instrument is grounded in Tardif's (2006) definition of competence as a complex “know how to act” involving the mobilization of internal and external resources, clearly distinguished from personality traits (Morizot & Miranda, 2007). The study also draws on career development theory, in which self-knowledge is a prerequisite for informed vocational choices and is explicitly targeted in the curriculum of the French-speaking compulsory schools (objective FG 33).
Methodology. The project follows a two-phase design. In Phase 1, an initial item pool of 196 items (7 items for each competence) was developed and administered using a 5-point Likert response scale. The questionnaire was administered to approximately 200 students aged 13–16 in French-speaking Switzerland. Exploratory factor analyses and reliability analyses are conducted to identify, for each competence, the 5 most representative items and to examine the dimensional structure of the instrument. In Phase 2, the validated instrument will be administered to approximately 300 students together with the Career Decision-Making Self-Efficacy Scale (CDSE; Betz et al., 1996; Gaudron, 2013) and the Student Career Readiness Index (SCRI; Dodd et al., 2022), to assess convergent validity and the associations between self-assessed transversal competences and career-related outcomes.
Results. Phase 1 results will be presented, including item analyses, factor structure, reliability indices, and the final 5-item subsets retained for each of the 28 competences. Preliminary evidence regarding the three-dimensional structure (personal, social, methodological) will be discussed.
Conclusions. The study presents a short, psychometrically sound self-assessment instrument. Such an instrument can support career counsellors and teachers in fostering students’ self-knowledge during career guidance and enables quantitative research on the role of transversal competences in adolescent career development. Expected associations with career readiness and career decision-making self-efficacy will inform both guidance practice and future longitudinal research on the transition at the end of compulsory education.
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