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Abstract:
Despite growing global concern about the transition from education to employment, structured career exploration opportunities remain limited within mainstream schooling. Career guidance activities often focus on providing information rather than immersive experiences that allow students to meaningfully explore professional roles and identities. This gap becomes particularly evident when students approach graduation without having developed a clear understanding of potential career pathways.
Drawing on principles from Experiential Learning Theory and Career Construction Theory, this presentation introduces a simulation-based career exploration framework designed to support vocational identity development among students. The model uses structured, role-based simulations that allow participants to experience key processes within different professions, encouraging reflection on personal interests, skills, and career aspirations.
The framework has been piloted through a series of career simulation workshops and educational events involving more than 1,000 students from primary, secondary, and tertiary levels across several schools in Vietnam. These initiatives engaged learners from Grade 4 through university level and were implemented through six large-scale events hosted in collaboration with schools including Tran Dai Nghia, Le Quy Don, Gia Dinh, Trung Vuong, and Sedbergh.
Preliminary observations suggest that simulation-based experiences can significantly enhance student engagement with career education, promote deeper reflection on vocational identity, and help bridge the gap between academic learning and real-world professional contexts.
The session will present the conceptual framework of the model, implementation insights from pilot events, and practical considerations for adapting simulation-based career exploration activities within different educational systems.
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II. Workshop Proposal
1. Introduction
Career guidance and career education remain under-integrated within mainstream schooling, particularly at the secondary level, and are often delivered through informational approaches with limited experiential engagement.
As a result, even at the university level, many students struggle to connect academic learning with real-world professional practice and lack clarity about their interests, strengths, and potential career pathways.
This gap highlights the need for structured experiential approaches that support earlier vocational identity development and align career learning more closely with students’ lived experiences.
2. Objectives
Participants will:
· Examine a structured simulation-based framework for career exploration
· Experience a condensed “try–reflect–reframe” simulation cycle
· Identify key design principles to adapt the approach to their own school or guidance setting
3. Theoretical Basis
The workshop is grounded in Experiential Learning Theory (Kolb, 1984), and Career Construction Theory (Savickas, 2005; 2013), which together emphasise learning through experience, reflection, and the development of vocational identity. Simulation is positioned as structured exploration (not early specialisation): participants engage in role-based tasks, then use guided reflection to translate experience into self-understanding and next-step questions.
4. Methodology / Workshop Structure
The simulation is illustrated through a simplified scenario (e.g., an HR-focused project), allowing participants to engage in role-based tasks and use the experience to explore their interests, strengths, and emerging career preferences. A standardised presentation deck and structured workshop materials support the implementation of the simulation.
The 60-minute session is organised as follows:
· Framing (10 minutes): brief introduction to a professional field and its core functions; participants receive a project brief, role assignment, and task expectations, clarifying how each role contributes to a realistic workflow.
· Mini-simulation (30 minutes): small groups complete a simplified, role-based workflow mirroring real task sequences, decisions, and constraints; teams work toward a tangible output aligned with their assigned roles.
· Presentation (15 minutes): each group presents its output and explains key decisions, constraints, and role contributions.
· Reflection (5 minutes): participants complete a short prompt set focusing on perceived strengths, challenges, interests/values, and degree of fit with the career field (e.g., what felt energising, difficult, meaningful, or misaligned). A one-page design template is provided for transfer.
To support the translation of experience into self-understanding, participants engage in a structured reflection process guided by four dimensions:
· Experience and Engagement
Participants reflect on which tasks they found most engaging or challenging, and consider the factors influencing their level of interest and involvement.
· Self-Understanding
Participants identify personal strengths demonstrated during the simulation, areas for improvement, and the types of roles or tasks that best align with their abilities and preferences.
· Career Fit and Direction
Participants evaluate their level of interest in the career field, reflect on how the experience confirmed or challenged their prior expectations, and consider whether they would like to explore the field further.
· Learning Transfer
Participants examine what they have learned about the profession, how the experience connects to academic learning, and how they would approach similar tasks differently in future iterations.
5. Results & Reflection Insights
The framework has been piloted through a series of career simulation workshops and educational events involving more than 1,000 students across primary, secondary, and tertiary levels in Ho Chi Minh City, Vietnam, including six large-scale implementations in collaboration with multiple schools.
Implementation experience suggests that engagement increases when simulations include (a) authentic task sequences, (b) explicit reflection time, and (c) facilitator prompts that translate experience into self-understanding and next-step questions.
Observed outcomes across pilot implementations include:
· High levels of student engagement
· Increased interest in career exploration
· Deeper reflection on personal strengths and career preferences
· Improved ability to connect academic learning with real-world applications
· Enhanced awareness of professional roles and workflows
Reflection Insights from Implementation
Observations from pilot implementations indicate that student engagement and participation tend to increase when simulation tasks are clearly structured and role expectations are explicitly defined. The presence of well-articulated roles appears to support students in navigating complex task sequences and maintaining focus throughout the activity.
Across multiple implementations, students demonstrated positive work-related behaviours, including active participation, collaboration, and initiative in completing assigned tasks. Group-based simulations facilitated coordinated teamwork, with participants effectively distributing responsibilities and contributing to shared outputs.
Furthermore, the structured progression of the simulation—particularly during the preparation and presentation phases—encouraged students to take ownership of their work and proactively seek clarification when encountering challenges. This suggests that simulation-based learning environments can support not only the development of career-related awareness and skills, but also the emergence of responsibility, agency, and early professional behaviours.
These findings align with experiential learning principles, highlighting the role of structured reflection in transforming experience into meaningful learning.
6. Conclusions
Simulation-based career exploration offers a promising approach to bridging the gap between academic learning and real-world career development. By introducing structured experiential opportunities earlier in the educational journey, students can begin forming vocational identities and making more informed career decisions.
This workshop contributes a practical, adaptable framework for educators and career practitioners seeking to enhance the effectiveness of career education within their institutions.
7. Target Audience
· Career counsellors
· Secondary school educators
· Curriculum designers
· University career services professionals
· Educational innovators and policymakers
8. Workshop Format
Experiential and interactive workshop combining:
· Conceptual presentation
· Hands-on simulation activity
· Group reflection and discussion
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